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CONSTITUTIONAL 
AMENDMENTS





These Constitutional Amendments are the amendments proposed by the National 
Executive Board and by Unifor local unions that have been submitted to the National 
Secretary-Treasurer in accordance with the process in Article 6.C.1 of our Constitution. 
Some proposed amendments have been edited to improve readability or to add clarity.

All Constitutional Amendments will be reviewed by a Constitution Committee which 
will recommend concurrence or non-concurrence. That Committee may work with local 
unions to improve their proposed amendments. 

Errors and omissions are subject to correction.
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NEB-1
ARTICLE 4: CODE OF ETHICS  AND DEMOCRATIC PRACTICES 

ARTICLE 4: CODE OF ETHICS AND DEMOCRATIC PRACTICES  

4.20  If it is believed that a violation of this Code of Ethics has taken place or is taking place, a signed 
letter of complaint may be sent to the President with specific allegations describing how the 
Code of Ethics has been violated. This practice may be used when the person making the 
complaint does not wish to make a charge under this Constitution, or the circumstances of the 
matter give rise to concerns with respect to confidentiality.   

4.21  The President shall deal promptly with any complaint alleging a violation of the Code of Ethics. 
Unless the complaint constitutes a charge under the constitution, the President shall investigate 
the matter in a confidential manner that respects the rights of all parties taking into account the 
principles of natural justice.   

4.22  If the complaint is deemed by the President to be an acceptable charge as per Article 18 Section 
C the matter shall be considered a violation of the constitution subject to the procedures and 
appeals in Article 18.   

CHANGE TO: 

4.20	 If	a	member	believes	that	a	violation	of	this	Code	of	Ethics	by	another	member	has	taken	place	
or	is	taking	place,	the	member	can	make	a	charge	against	the	other	member.	The	member	shall	
use	the	processes	in	Articles	18.C	or	Article	18.D	to	make	the	charge.		

4.21			If	a	member	believes	that	a	violation	of	the	Code	of	Ethics	by	another	member	has	taken	place	
or	is	taking	place,	and	the	member	wishes	to	make	a	confidential	complaint	and	not	a	charge,	
the	member	can	send	a	signed	letter	of	complaint	to	the	President	with	specific	allegations	
describing	how	the	Code	of	Ethics	has	been	violated	by	the	other	member.			

4.21.1	 If	a	confidential	complaint	is	about	the	conduct	of	the	President,	the	member	shall	send	the	
signed	letter	of	complaint	to	another	National	Officer.	The	National	Officer	that	receives	the	
complaint	shall	inform	the	other	National	Officer	unless	that	National	Officer	is	also	a	subject	
of	the	complaint.	The	National	Officer	that	receives	the	complaint	shall	then	carry	out	the	
investigation	responsibilities	as	described	below.  

4.21.2		If	a	confidential	complaint	is	about	the	conduct	of	all	three	National	Officers,	the	member	may	
send	the	signed	letter	of	complaint	to	all	members	of	the	National	Executive	Board	which	shall	
meet	and	decide	whether	to	investigate	the	complaint.		

4.21.3	 The	President	or	other	National	Officer	shall	deal	promptly	with	a	confidential	complaint	by	
investigating	it	or	by	directing	an	investigation.	The	investigation	shall	to	the	extent	possible	
be	confidential,	fair,	and	respectful	of	the	rights	of	all	parties.	The	President	or	other	National	
Officer	can	decline	to	investigate	a	confidential	complaint	if	it	would	be	more	appropriately	
dealt	with	as	a	charge	under	Article	18.C	or	18.D.	The	President	or	other	National	Officer	
can	also	decline	to	investigate	a	complaint	that	is	frivolous	or	vexatious;	or	when	the	matter	
complained	of	appears	to	be	trivial,	or	where	the	matter	has	been	adequately	addressed	in	a	
different	way.			
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4.21.4	 Except	where	a	complaint	is	about	a	member	of	the	National	Executive	Board,	the	President	
after	investigating	a	confidential	complaint	shall	decide	if	the	Code	of	Ethics	has	been	
contravened	and	shall	decide	how	to	deal	with	a	contravention	which	may	include	any	of	the	
things	listed	in	Article	18.C.7.	The	procedures	and	appeals	in	Article	18.C	apply	to	the	decisions.		

4.21.5	 In	the	case	of	a	confidential	complaint	about	the	President	or	other	member	of	the	National	
Executive	Board,	the	President	or	other	National	Officer	after	investigating	a	confidential	
complaint	shall	determine	whether	the	member	appears	to	have	contravened	the	Code	of	
Ethics.	If	the	President	or	other	National	Officer	finds	that	the	Code	of	Ethics	appears	to	have	
been	contravened,	the	National	Executive	Board	shall	deal	with	the	matter.	The	National	
Executive	Board	shall	decide	whether	the	member	has	contravened	the	Code	of	Ethics.	The	
processes	in	Article	18.D.5	shall	apply	to	the	decision.	The	National	Executive	Board	shall	then	
decide	how	to	deal	with	a	contravention	which	may	include	any	of	the	things	listed	in	Article	
18.D.6.	The	procedures	and	appeals	in	Article	18.D	apply	to	its	decisions.	

Respectfully	submitted	by	the	NEB
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NEB-2
ARTICLE	5	-	MEMBERSHIP

ARTICLE	5:	MEMBERSHIP	–	B.	ELIGIBILITY

11 . A member remains in good standing without paying dues for the period of a layoff or leave only 
for as long as they have recall rights as provided for in their collective agreement.  

CHANGE TO: 

11. A member remains in good standing without paying dues for the period of a layoff or leave 
only for as long as they have recall rights as provided for in their collective agreement, but the 
member	may	voluntarily	continue	to	pay	union	dues	to	their	Local	Union	during	such	a	leave	or	
layoff.

Respectfully	submitted	by	the	NEB
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NEB-3
ARTICLE	5	-	MEMBERSHIP

ARTICLE	5:	MEMBERSHIP	–	B.	ELIGIBILITY

12.  Any member who has severed employment as a result of a workplace closure shall be deemed to 
no longer be a member. 

CHANGE TO: 

12. A member on	layoff	or	leave	ceases	to	be	a	member	when	they	no	longer	have	recall	rights	in	
their	collective	agreement,	or	when	the	member’s	employment	has	permanently	ended	because	
of	a	workplace	closure,	permanent	layoff	or	other	event.

Respectfully	submitted	by	the	NEB
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NEB-4
ARTICLE	5	-	MEMBERSHIP

ARTICLE	5:	MEMBERSHIP	–	B.	ELIGIBILITY

. Members who have recall rights and work elsewhere are required to pay union dues to their Local 
Union to remain in good standing. 

CHANGE TO: 

13. Members who have recall rights and work elsewhere are required to pay union dues to their Local 
Union to remain in good standing.

Respectfully	submitted	by	the	NEB
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NEB-5
ARTICLE	5	-	MEMBERSHIP

ARTICLE	5:	MEMBERSHIP	–	B.	ELIGIBILITY	

14.  The only exception to number 19 above shall be if a member is a full-time Officer of the Local 
Union and pays dues to the Local Union, they shall be considered a member in good standing, as 
long as they remain a full-time Officer of the Local Union.

CHANGE TO:

14. The only exception to number 12 above shall be if a member is a full-time Officer of the Local 
Union and pays dues to the Local Union, they shall be considered a member in good standing, as 
long as they remain a full-time Officer of the Local Union. For	purposes	of	this	provision,	a	full-
time	Officer	of	the	Local	Union	is	an	Officer	of	the	Local	Union	who	serves	in	that	role	on	a	full-
time	basis	and	(i)	receives	pay	and	benefits	from	the	Local	Union	in	accordance	with	its	By-Laws	
or	in	accordance	with	a	proper	decision	of	its	members;	or	(ii)	receives	full-time	pay	and	benefits	
from	their	employer	pursuant	to	the	terms	of	a	collective	agreement	or	other	agreement	with	
the	Local	Union. 	

Respectfully	submitted	by	the	NEB
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NEB-6
ARTICLE	6	–	CONVENTION	

ARTICLE	6:	CONVENTION	–	B.	COMPOSITION	OF	CONVENTION

15. Any member in good standing of the National Union shall be entitled to attend Convention as an 
observer.   

CHANGE TO:

15. Any member in good standing of the National Union shall be entitled to attend Convention as 
an observer but	the	Secretary-Treasurer	may	restrict	the	number	of	observers	according	to	cost	
and	space	limitations. 

Respectfully	submitted	by	the	NEB
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NEB-7
ARTICLE	6	–	CONVENTION	

ARTICLE	6:	CONVENTION	–	C.	RESOLUTIONS	AND	CONSTITUTIONAL	AMENDMENTS	

3. The Secretary Treasurer shall circulate to all Local Unions and subordinate bodies all resolutions 
or constitutional amendments no later than 60 days prior to the opening of Convention.   

CHANGE TO:

3. The Secretary Treasurer shall circulate to all Local Unions and subordinate bodies all resolutions 
or constitutional amendments no later than 45 days prior to the opening of Convention.   

Respectfully	submitted	by	the	NEB
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NEB-8
ARTICLE	6	–	CONVENTION	

ARTICLE	6:	CONVENTION	–	E.	VOTING	AND	ELECTIONS

ADD:

5.	 The	National	Executive	Board	shall	adopt	a	National	Leadership	Election	Code	which	shall	
govern	all	matters	relating	to	the	election	of	National	Officers	and	Regional	Directors.	

Respectfully	submitted	by	the	NEB
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NEB-9
ARTICLE	6	–	CONVENTION	

ARTICLE	6:	CONVENTION	–	F.	SPECIAL	CONVENTION

3. The Secretary Treasurer shall issue a call to a Special Convention no later than 30 days prior 
to the opening day of Convention informing Local Unions and subordinate bodies the specific 
business and purpose of the Convention. No other business or purpose shall be allowed at the 
Special Convention.   

CHANGE TO:

3. The Secretary Treasurer shall issue a call to a Special Convention no later than 30 days prior to its 
opening informing Local Unions and subordinate bodies the specific business and purpose of the 
Special Convention. No other business or purpose shall be allowed at the Special Convention.   

Respectfully	submitted	by	the	NEB
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NEB-10
ARTICLE	6	–	CONVENTION	

ARTICLE	6:	CONVENTION	–	F.	SPECIAL	CONVENTION

4. Delegates to a Special Convention and their voting strength shall be the same delegate and 
voting strength in place at the previous Convention. Alternates may fill vacancies, provided they 
were elected as alternate delegates to the previous Convention.  

CHANGE TO:

4. The	delegate	entitlement	of	each	Local	Union to a Special Convention and their voting strength 
shall be the same delegate entitlement and voting strength the	Local	Union had at the previous 
Convention. 

  
4.1	 If	a	local	union	is	chartered	after	a	Special	Convention,	that	local	union	shall	be	entitled	to	elect	

delegates	and	have	voting	strength	at	a	Convention	according	to	the	rules	that	apply	to	the	
composition	of	Convention	including	Article	6.B.4. 	

 	
	4.2	 A	local	union	that	has	ceased	to	have	members	after	a	Convention	shall	have	no	delegate	

entitlement	at	a	Special	Convention. 	
 

Respectfully	submitted	by	the	NEB
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NEB-11
ARTICLE	7	–	NATIONAL	EXECUTIVE	BOARD	

ARTICLE	7:	NATIONAL	EXECUTIVE	BOARD	

4. When fully constituted, the National Executive Board shall have twenty-five members reflecting 
a balance of industrial, gender, equity, and regional representation.  

CHANGE TO:

4. When fully constituted, the National Executive Board shall have 26	voting	members reflecting   
a balance of industrial, gender, equity, and regional representation and	any	number	of	non-voting		
Additional	Industry	Representatives.

Respectfully	submitted	by	the	NEB
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NEB-12
ARTICLE	7	–	NATIONAL	EXECUTIVE	BOARD	

ARTICLE	7:	NATIONAL	EXECUTIVE	BOARD		-	A:	COMPOSITION	OF	THE	NATIONAL	EXECUTIVE	
BOARD

5. If the office of the President or the Secretary Treasurer becomes vacant, the National Executive   
Board, within thirty days, must call a Special Convention to elect a new officer. If there is a   
vacancy in the office of the President within 120 days before a Convention, then the Secretary 
Treasurer shall assume the responsibilities of that office. Similarly, if there is a vacancy in the 
office of the Secretary Treasurer, within 120 days before a Convention, then the President shall 
assume those responsibilities.   

CHANGE TO:

5. In	the	event	of	a	vacancy	in	the	office	of	President,	the	Secretary	Treasurer	shall	assume	the	
responsibilities	of	the	office	of	President	until	the	National	Executive	Board	elects	an	interim	
President.  	

 	
	 In	the	event	of	a	vacancy	in	the	office	of	Secretary	Treasurer,	the	President	shall	assume	the	

responsibilities	of	the	office	of	Secretary	Treasurer	until	the	National	Executive	Board	elects	an	
interim	Secretary	Treasurer.   

5.1	 The	National	Executive	Board	shall	meet	within	thirty	days	of	a	vacancy	in	the	office	of	
President	or	Secretary	Treasurer	and,	by	a	majority	vote	of	all	its	members,	shall	elect	another	
National	Officer	or	a	Regional	Director	as	the	interim	President	or	interim	Secretary	Treasurer	
who	shall	serve	until	the	next	Convention,	or	until	the	next	Canadian	Council	at	which	a	
successor	shall	be	elected	for	the	remainder	of	the	term.  	

Respectfully	submitted	by	the	NEB
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NEB-13
ARTICLE	7	–	NATIONAL	EXECUTIVE	BOARD	

ARTICLE	7:	NATIONAL	EXECUTIVE	BOARD		-	A:	COMPOSITION	OF	THE	NATIONAL	EXECUTIVE	
BOARD

INDUSTRY	COUNCIL	REPRESENTATIVES

19.  The National Executive Board shall include 11 Industry Council representatives, selected from 
nominations by Industry Councils. 

20. Industry Council representatives on the National Executive Board shall be elected by a secret 
ballot majority vote or other secure confidential voting system on a per capita basis of the 
Canadian Council, based on nominations by Industry Council and recommendations to the 
Canadian Council by the National Executive Board. The National Executive Board will receive 
nominations from the Industry Councils reasonably in advance of a Canadian Council meeting 
and present recommendations to meet the gender, regional and industry representation 
expressed in this constitution. All such recommendations will be mutually agreed with the 
appropriate Industry Council. 

21.  Industry Council representatives shall be elected by a secret ballot majority vote or other secure 
confidential voting system on a per capita basis. The Industry Council representatives shall take 
the oath of office and be installed after they are elected at the Founding Convention. 

22.  Elections for the Industry Council representatives shall take place at the Canadian Council 
following every Convention and shall be for a term of three years. 

23.  In the event of a vacancy in the position of Industry Council Representative, the National 
Executive Board, in consultation with the respective Industry Council, shall select an interim 
representative who shall serve until the next Canadian Council meeting at which time an election 
shall occur.

CHANGE TO:

19.  The National Executive Board shall include 11 Industry Council Representatives with voice and 
vote and Additional Industry Council Representatives with voice only. 

20.  Industry Council Representatives and	Additional	Industry	Council	Representatives on the 
National Executive Board shall be elected for a term of three years by the Canadian Council at its 
meeting in the year after each Convention. 

21.  Each	candidate	for	Industry	Council	Representative	must	be	nominated	by	an	established	
Industry	Council.	Each	Industry	Council	may,	at	least	30	days	before	the	opening	of	Canadian	
Council,	submit	the	name	of	one	nominated	candidate	for	election	as	Industry	Council	
Representative.	The	Board	will	then	recommend	and	submit	for	approval	of	delegates	
11	candidates	that	collectively	achieve	the	gender,	regional	and	industry	representation	
requirements	expressed	in	this	Constitution.	If	the	recommendation	is	approved,	the	11	
recommended	candidates	shall	be	declared	elected	as	the	Industry	Council	Representatives.
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21.1.		 If	the	11	candidates	recommended	by	the	Board	are	not	approved	by	Canadian	Council,	an	

election	of	all	nominated	candidates	shall	be	conducted.	The	election	shall	be	a	secret	ballot	
vote	or	other	secure	and	confidential	voting	system	on	a	per	capita	basis	of	the	Canadian	
Council.	The	11	candidates	that	obtain	the	greatest	per	capita	support	in	the	election	shall	be	
declared	elected	as	Industry	Council	Representatives.	

21.2.		 After	the	approval	by	Canadian	Council	of	the	Board’s	recommended	11	candidates,	or	after	an	
election,	all	remaining	nominated	candidates	shall	be	recognized	as	Additional	Industry	Council	
representatives	with	the	right	to	participate	fully	as	members	of	the	National	Executive	Board	
with	voice	and	no	vote.

22.  The	Industry	Council	representatives	and	Additional	Industry	Council	representatives	shall	take	
the	oath	of	office	and	be	installed	after	they	are	elected.	

23.  In the event of a vacancy in the position of Industry Council Representative or	Additional	
Industry	Council	Representative, the National Executive Board shall	consult	with	the	relevant	
Industry	Council	to	select	a	replacement who shall take	the	oath	and	be	installed	and	serve	for	
the	remainder	of	the	term.

Respectfully	submitted	by	the	NEB

NEB-13
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NEB-14
ARTICLE	7	–	NATIONAL	EXECUTIVE	BOARD	

ARTICLE	7:	NATIONAL	EXECUTIVE	BOARD	–	A.	COMPOSITION	OF	THE	NATIONAL	EXECUTIVE	
BOARD

REGIONAL	BALANCE

35. Members from any one region of the National Union (Atlantic Region, Ontario Region, Western 
Region and Quebec) shall not hold more than 13 of the 25 seats on the National Executive Board 
at any one time.

CHANGE TO:

35.  Members from any one region of the National Union (Atlantic Region, Ontario Region, Western 
Region and Quebec) shall not hold more than 13 of the 26	voting seats on the National Executive 
Board at any one time.   

   

Respectfully	submitted	by	the	NEB



2025 Constitutional Convention | Vancouver, British Columbia | 23

NEB-15
ARTICLE	7	–	NATIONAL	EXECUTIVE	BOARD	

ARTICLE	7:	NATIONAL	EXECUTIVE	BOARD	–	B.	NATIONAL	EXECUTIVE	BOARD	PROCEDURES

1.  A majority of the National Executive Board shall be present to constitute a quorum. No business 
shall be conducted without a quorum. Only a majority of the National Executive Board can 
adjourn a board meeting.  

2.  The National Executive Board shall make decisions by majority vote. Each member has one vote. 

3. Verbatim transcripts will be taken at National Executive Board meetings. The proceedings will 
be transcribed immediately and sent to Board members. A record of decisions and actions of the 
National Executive Board shall be provided to all Local Unions and subordinate bodies in a timely 
way.   

4.  The National Executive Board may initiate an in-camera session, at its discretion.  

5.  In the event that a request for a Special National Executive Board meeting has been made by 
four members of the Board and been declined by the President, four Board members may submit 
a written request to the Secretary Treasurer for a Special National Executive Board meeting.  

6.  Within 48 hours of receiving the request, the Secretary Treasurer will poll the National Executive 
Board members. If a majority votes in favour, the President will convene the Board within five 
days. If the President fails to do it, the Secretary Treasurer or a Board member assigned to do it 
by the National Executive Board will arrange the meeting. 

 

CHANGE TO:

1.  A majority of the voting	members	of	the National Executive Board shall be present to constitute 
a quorum. No business shall be conducted without a quorum. Only a majority of the voting 
members of the National Executive Board can adjourn a board meeting.  

 
2.  The National Executive Board shall make decisions by majority vote. Each voting member has 

one vote.  

3.  A	record	of	decisions	of	the	National	Executive	Board	shall	be	provided	to	Local	Unions	and	
subordinate	bodies.	The	National	Secretary	Treasurer	shall	ensure	that	there	is	an	official	record	
of	all	proceedings	of	the	National	Executive	Board. 	

4.  The National Executive Board may initiate an in-camera session, at its discretion.  
 
5.  In the event that a request for a Special National Executive Board meeting has been made by four 

voting	members of the Board and been declined by the President, four	voting Board members 
may submit a written request to the Secretary Treasurer for a Special National Executive Board 
meeting.
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6.  Within 48 hours of receiving the request, the Secretary Treasurer will poll the National Executive 
Board members. If a majority of	the	voting	members	vote in favour, the President will convene 
the Board within five days. If the President fails to do it, the Secretary Treasurer or a Board 
member assigned to do it by the National Executive Board will arrange the meeting.   

Respectfully	submitted	by	the	NEB

NEB-15
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NEB-16
ARTICLE	7	–	NATIONAL	EXECUTIVE	BOARD	

ARTICLE	7:	NATIONAL	EXECUTIVE	BOARD	–	C.	RESPONSIBILITIES	AND	AUTHORITY  

2.  The National Executive Board shall cause to amend any By-Laws of a Local Union or other 
subordinate body that do not conform to this Constitution. 

 

CHANGE TO:

2. The National Executive Board shall ensure that the By-Laws of Local Unions and other 
subordinate bodies conform to this Constitution and	may	withhold	its	approval	or	require	the	
amendment	of	By-Laws	that	do	not	conform	to	this	Constitution. 

 
Respectfully	submitted	by	the	NEB
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NEB-17
ARTICLE	7	–	NATIONAL	EXECUTIVE	BOARD	

ARTICLE	7:	NATIONAL	EXECUTIVE	BOARD	–	C.	RESPONSIBILITIES	AND	AUTHORITY  

5.  The National Executive Board shall ensure that the financial accounts and records of the National 
Union are audited at least annually by an independent Chartered Accountant approved by the 
Board, with a copy of the audit report to be delivered in a timely way to all Local Unions and 
subordinate bodies.   

CHANGE TO:

5. The National Executive Board shall ensure that the financial accounts and records of the National 
Union are audited at least annually by an independent Chartered Professional	Accountant 
approved by the Board, with a copy of the audit report to be delivered in a timely way to all Local 
Unions and subordinate bodies.   

Respectfully	submitted	by	the	NEB
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NEB-18
ARTICLE	8	-	RESPONSIBILITIES	OF	NATIONAL	OFFICERS

ARTICLE	8:	RESPONSIBILITIES	OF	NATIONAL	OFFICERS

CHANGE TO:

ARTICLE 8: RESPONSIBILITIES OF NATIONAL LEADERSHIP TEAM 
 
1.	 The	National	Officers	and	the	Regional	Directors	comprise	the	national	leadership	team	of	

Unifor.	 

Respectfully	submitted	by	the	NEB
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NEB-19
ARTICLE	8	-	RESPONSIBILITIES	OF	NATIONAL	OFFICERS

ARTICLE	8:	RESPONSIBILITIES	OF	NATIONAL	OFFICERS	-	A.	RESPONSIBILITIES	OF	THE	PRESIDENT

2. The President leads and coordinates the leadership team of the National Union. The President 
directs and coordinates collective bargaining undertaken in the Union.  

 
CHANGE TO:

2. The President leads and coordinates the national leadership team of the National Union. The 
President directs and coordinates collective bargaining undertaken in the Union.  

Respectfully	submitted	by	the	NEB
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NEB-20
ARTICLE	8	-	RESPONSIBILITIES	OF	NATIONAL	OFFICERS

ARTICLE	8:	RESPONSIBILITIES	OF	NATIONAL	OFFICERS	-	B.	RESPONSIBILITIES	OF	THE	SECRETARY	
TREASURER

6. The Secretary Treasurer shall pay all bills and expenses of the National Union, by cheque, 
counter-signed by the President.  

 
CHANGE TO:

6. The Secretary Treasurer shall pay all bills and expenses of the National Union, by cheque or 
electronic	payment, counter-signed or	authorized	by the President. If	the	President	or	Secretary	
Treasurer	has	assumed	the	responsibilities	of	the	other	because	of	a	vacancy,	the	Quebec	
Director	shall	countersign	cheques	and	authorize	electronic	payments.

Respectfully	submitted	by	the	NEB
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NEB-21
ARTICLE	8	-	RESPONSIBILITIES	OF	NATIONAL	OFFICERS

ARTICLE	8:	RESPONSIBILITIES	OF	NATIONAL	OFFICERS	-	C.	RESPONSIBILITIES	OF	THE	QUEBEC	
DIRECTOR

6. The Quebec Director shall recommend to the President the appointment of Assistants, Area 
Directors, National Representatives, specialized staff and support staff to conduct the affairs 
of the Union in Quebec. The Quebec Director shall direct and coordinate the work of their 
Assistants, Area Directors and Staff in Quebec.  

 
CHANGE TO:

6. The Quebec Director shall recommend to the President the appointment of Assistants, Area 
Directors, National Representatives, specialized staff and support staff to conduct the affairs 
of the Union in Quebec. The Quebec Director shall direct and coordinate the work of their 
Assistants, Area Directors and staff in Quebec. 

Respectfully	submitted	by	the	NEB
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NEB-22
ARTICLE	8	-	RESPONSIBILITIES	OF	NATIONAL	OFFICERS

ARTICLE	8:	RESPONSIBILITIES	OF	NATIONAL	OFFICERS	-	D.	RESPONSIBILITIES	OF	REGIONAL	
DIRECTORS

5. The Regional Directors are delegates to the Regional Councils in their area and shall be a member 
of the Executive of the appropriate Regional Council(s).  

CHANGE TO:

5. The Regional Directors are delegates to the Regional Council(s) in their region and shall be a 
member of the Executive of the appropriate Regional Council(s).  

Respectfully	submitted	by	the	NEB
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NEB-23
ARTICLE	8	-	RESPONSIBILITIES	OF	NATIONAL	OFFICERS

ARTICLE	8:	RESPONSIBILITIES	OF	NATIONAL	OFFICERS	-	E.	SALARIES	AND	HONORARIUMS

1. The annual salaries of the National Officers and Regional Directors, as of January 1st, 2022, shall 
be: 

 President $168,237.16 
 Secretary Treasurer $155,176.84 
 Quebec Director $146,550.82 
 Regional Directors $141,159.20 

2.  Effective January 1, 2017 and continuing every January 1 thereafter, the salary for each National 
Officer and Regional Director shall increase by a percentage amount reflecting the weighted 
average wage increase of the membership in the preceding year. 

3.  The weighted average wage increase shall include all regular wages but will not include lump 
sums, bonuses or other special adjustments. 

4.  The weighted average wage increase will be prepared by the Director of Research and presented 
to the National Executive Board for approval at the first regular meeting of each year. 

5.  National Executive Board members who are not full time National Officers or Regional Directors 
shall receive an honorarium of $600 per month. 

CHANGE TO:

1.  The annual salaries of the National Officers and Regional Directors, as of January 1st, 2025, shall 
be: 

 President: $182,056.94
 Secretary Treasurer $167,923.60
 Quebec Director $163,589.08
 Regional Directors $158,589.09

2.		 The	salary	for	each	National	Officer	and	Regional	Director	shall	be	increased	on	January	1	
of	each	year	by	a	percentage	amount	reflecting	the	weighted	average	wage	increase	of	the	
membership	in	the	preceding	year.	

3.  The weighted average wage increase shall include all regular wages but will not include lump 
sums, bonuses or other special adjustments.

4.  The weighted average wage increase will be prepared by the Director of Research and presented 
to the National Executive Board for approval at the first regular meeting of each year. 
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4.1		 Despite	paragraph	2	above,	the	National	Officers	may	recommend	to	the	National	Executive	
Board	and	the	Board	may	decide	that	the	salary	increase	for	a	year	shall	not	be	the	weighted	
average	wage	increase	identified	in	the	report	of	the	Director	of	Research	for	that	year	and	shall	
instead	be	a	percentage	amount	not	greater	than	the	percentage	amount	identified	in	the	report	
of	the	Director	of	Research	for	that	year.

5.  National Executive Board members who are not full time National Officers or Regional Directors 
shall receive an honorarium of $750 per month.

Respectfully	submitted	by	the	NEB

NEB-23
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NEB-24
ARTICLE	9	-	CANADIAN	COUNCIL

ARTICLE	9:	CANADIAN	COUNCIL

7. Expenses of the Canadian Council, excluding costs for Local Union, Regional Council and 
Industrial Council delegates, shall be approved by the National Executive Board and borne by the 
National Union.  

CHANGE TO:

7. Expenses of the Canadian Council, excluding costs for Local Union, Regional Council and Industry	
Council delegates, shall be approved by the National Executive Board and borne by the National 
Union. 

Respectfully	submitted	by	the	NEB
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NEB-25
ARTICLE	9	-	CANADIAN	COUNCIL		

ARTICLE	9:	CANADIAN	COUNCIL

16.  All resolutions, except those seeking a Constitutional amendment which require a two-thirds 
vote for approval, shall be approved by a majority of those voting by a show of hands unless a 
request for a per capita vote is made by 20 percent of delegates. 

CHANGE TO:

16. All	resolutions	of	Canadian	Council	shall	be	approved	by	a	majority	of	those	voting	by	a	show	of	
hands	unless	a	request	for	a	per	capita	vote	is	made	by	20	percent	of	delegates.  	

 
 The	only	exception	to	the	above	is	that	a	resolution	of	Canadian	Council	to	amend	this	

Constitution	to	strengthen	the	Strike	and	Defence	Fund	shall	be	approved	in	the	manner	
described	in	Article	17.C.6.		

Respectfully	submitted	by	the	NEB
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NEB-26
ARTICLE	10	-	REGIONAL	AND	QUEBEC	COUNCILS

ARTICLE	10:	REGIONAL		AND	QUEBEC	COUNCILS

8. Upon approval of the National Executive Board the Regional and the Quebec Councils may 
change the Local Union regular delegate entitlement formula provided: 

• No Local Union’s regular delegate entitlement is reduced, and 
• The balance of regular delegates from the two predecessor unions is maintained.

CHANGE TO: 

8. Upon approval of the National Executive Board the Regional and the Quebec Councils may 
change the Local Union regular delegate entitlement formula if	no	Local	Union’s	regular	delegate	
entitlement	is	reduced.	

Respectfully	submitted	by	the	NEB
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NEB-27
ARTICLE	10	-	REGIONAL	AND	QUEBEC	COUNCILS

ARTICLE	10:	REGIONAL		AND	QUEBEC	COUNCILS

13. The Executive of each Regional Council and the Quebec Council at a minimum shall include 
an elected Chairperson, Vice Chairperson, and Secretary Treasurer. The composition of the 
Executive shall reflect the gender and equity principles of the Union. Each member of the 
Executive of a Regional Council or the Quebec Council shall serve a three year term. Regional 
Directors shall be delegates to their respective Regional Council and ex-officio members of 
the Executive of the Regional Council. The Quebec Director shall be a delegate to the Quebec 
Council and an ex-officio member of the Quebec Council Executive.

CHANGE TO:

13. The Executive of each Regional Council and the Quebec Council at a minimum shall include 
an elected Chairperson, Vice Chairperson, and Secretary Treasurer. The composition of the 
Executive shall reflect the gender and equity principles of the Union. Each member of the 
Executive of a Regional Council or the Quebec Council shall serve a three year term. Regional 
Directors shall be delegates to their respective Regional Council and ex-officio members of 
the Executive of the Regional Council. The Quebec Director shall be a delegate to the Quebec 
Council and an ex-officio member of the Quebec Council Executive.

13.1	 The	members	of	the	Executive	of	each	Regional	Council	and	the	Quebec	Council	shall	be	
delegates	to	their	own	council	with	voice	and	one	vote	each.

Respectfully	submitted	by	the	NEB
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NEB-28
ARTICLE	11	-	INDUSTRY	COUNCILS

ARTICLE	11:	INDUSTRY	COUNCILS

2. The proposal shall include a description of the objectives, governance, By-Laws, and financing 
of the Industry Council along with a list of the initial Local Union components of the Industry 
Council, with a concise description of the relevant work undertaken by members of the Local 
Union components.

CHANGE TO:

2. The proposal shall include a description of the objectives, governance, By-Laws, and financing 
of the Industry Council along with a list of the initial Local Unions and bargaining	units	that	
will	form	the Industry Council, with a concise description of the relevant work undertaken by 
members of those Local Unions and bargaining	units. 

Respectfully	submitted	by	the	NEB
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NEB-29
ARTICLE	11	-	INDUSTRY	COUNCILS

ARTICLE	11:	INDUSTRY	COUNCILS

7. The proposal shall include a description of the objectives, governance, By-Laws, and financing 
of The Industry Council shall be financed by a per capita levy on the membership of the Local 
Unions, or components thereof, employed in that sector. The amount of the per capita levy shall 
be decided by the Industry Council.   

CHANGE TO:

7. The Industry Council shall be financed by a per capita levy on the membership of participating	
Local	Unions	or	bargaining	units. The amount of the per capita levy shall be decided by the 
Industry Council. The	Industry	Council	shall	prepare	an	annual	financial	statement	each	year	and	
deliver	it	to	the	Secretary	Treasurer	of	the	National	Union	no	later	than	three	months	after	the	
end	of	the	Industry	Council’s	financial	year.		

Respectfully	submitted	by	the	NEB
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NEB-30
ARTICLE	12	-	NATIONAL	RETIRED	WORKERS	COUNCIL

ARTICLE	12:	NATIONAL	RETIRED	WORKERS	COUNCIL

CHANGE TO:

ARTICLE 12: RETIRED	WORKERS

Respectfully	submitted	by	the	NEB
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NEB-31
ARTICLE	13	-	NATIONAL	SKILLED	TRADES	COUNCIL		

ARTICLE	12:	NATIONAL	SKILLED	TRADES	COUNCIL		

CHANGE TO:

ARTICLE 12: SKILLED	TRADES	AND	NATIONAL SKILLED TRADES COUNCIL

Respectfully	submitted	by	the	NEB
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NEB-32
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	A.	GENERAL	PROVISIONS

2. Newly recognized or certified bargaining units of workers shall be assigned by the National 
Executive Board to an already existing Local Union, whenever feasible. If there is no existing 
Local Union which accepts the new bargaining unit then it may be issued a new Charter as a 
Local Union, upon proper application under this Constitution. Only in exceptional cases, and at 
the discretion of the National Executive Board will the application of a new bargaining unit for a 
new Local Union Charter be granted. 

CHANGE TO:

2. Newly recognized or certified bargaining units of workers shall be assigned by the President 
to an already existing Local Union, whenever feasible. If there is no existing Local Union which 
accepts the new bargaining unit then it may be issued a new Charter as a Local Union, upon 
proper application under this Constitution. Only in exceptional cases, and at the discretion of 
the National Executive Board will the application of a new bargaining unit for a new Local Union 
Charter be granted.  

Respectfully	submitted	by	the	NEB
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NEB-33
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	A.	GENERAL	PROVISIONS

ADD:
   

8.	 Each	Local	Union	shall	establish	its	own	set	of	rules	to	govern	all	of	its	elections.	The	rules	must	
be	consistent	with	the	rules	outlined	in	the	Policy	Regarding	Local	Union	Elections,	made	by	the	
National	Union,	and	the	following	provisions:		

   
(a)	 Votes	shall	be	conducted	by	secret	ballot	or	another	secure	and	confidential	voting	system.		
(b)	 A	majority	of	the	votes	cast	shall	be	required	for	election	unless	the	By-Laws	of	the	Local	
Union	stipulate	otherwise.	

(c)	 The	President	and	the	Secretary	Treasurer	or	Financial	Secretary	of	the	Local	Union	shall	
be	directly	elected	by	all	members	of	the	Local	Union.	Other	members	of	the	Local	Union	
Executive	Board	shall	also	be	elected.	

(d)	 All	elections	must	be	supervised	by	a	democratically	elected	Election	Committee,	or	by	
another	process	approved	by	the	Local	Union	membership	or	the	President	of	the	National	
Union.		

(e)	 Appeals	about	Local	Union	elections	are	governed	by	the	Procedure	Policy	on	Constitutional	
Matters	and	the	Policy	Regarding	Local	Union	Elections.		

Respectfully	submitted	by	the	NEB

*Added language reflects deletion of Article 15.B.5, presented in NEB-37.
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NEB-34
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	B.	LOCAL	UNION	OFFICERS

CHANGE TO:

B: LOCAL UNION EXECUTIVE	BOARDS

Respectfully	submitted	by	the	NEB
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NEB-35
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	B.	LOCAL	UNION	OFFICERS

1. Each Local Union will have at least four Executive Officers, of whom three shall be:  
• A Local Union President  
• A Local Union Vice President  
• A Local Union Secretary Treasurer  

 
CHANGE TO:

1. Each Local Union will have at least three Executive Officers including:   
• A Local Union President   
• A Local Union Vice President   
• A Local Union Secretary Treasurer or	Financial	Secretary  

Respectfully	submitted	by	the	NEB
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NEB-36
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	B.	LOCAL	UNION	OFFICERS

4.  The term of office for all elected Executive Officers of the Local Union shall be three years, unless 
the Local Union’s By-Laws at the time of the Founding Convention provide for a lesser period. 

CHANGE TO:

4. The term of office for all elected	Local	Union	Executive	Board members shall be three years, 
unless the Local Union’s By-Laws provide for a lesser period.  

Respectfully	submitted	by	the	NEB
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NEB-37
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	B.	LOCAL	UNION	OFFICERS

5. Each Local Union shall establish its own set of rules to govern the election of Officers, however, 
the rules must be consistent with the rules outlined in the Policy regarding Local Union Elections, 
made by the National Union, and the following provisions:  

(a) Votes shall be conducted by secret ballot or another secure and confidential voting system. 
(b) The election of a nominated candidate shall be by a majority of votes cast, unless the By-Laws 

of the Local Union stipulate otherwise. 
(c) All elections must be supervised by a democratically elected Election Committee, or by 

another process approved by the Local Union membership or the President of the National 
Union.

(d) An appeal with respect to Local Union elections may be filed, and shall be governed pursuant 
to the Procedure Policy on Constitutional matters.  

CHANGE TO:

5. Each Local Union shall establish its own set of rules to govern the election of Officers, however, 
the rules must be consistent with the rules outlined in the Policy regarding Local Union Elections, 
made by the National Union, and the following provisions:  

(a) Votes shall be conducted by secret ballot or another secure and confidential voting system.
(b) The election of a nominated candidate shall be by a majority of votes cast, unless the By-Laws 

of the Local Union stipulate otherwise.
(c) All elections must be supervised by a democratically elected Election Committee, or by 

another process approved by the Local Union membership or the President of the National 
Union. 

(d) An appeal with respect to Local Union elections may be filed, and shall be governed pursuant 
to the Procedure Policy on Constitutional matters.  

Respectfully	submitted	by	the	NEB

*Language deleted to reflect addition of new Article 15.A.8 presented in NEB-33.
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NEB-38
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	B.	LOCAL	UNION	OFFICERS

10.  An elected Local Union Executive Board member may be recalled by the members for failing to 
perform the duties of their office. A recall is initiated by a petition signed by 25% of the members 
that the Executive Board member represents. The petition must provide specific complaints 
against the Executive Board member and be submitted to the Recording Secretary of the Local 
Union. The Local Union shall notify the Executive Board member of the complaints and provide a 
copy of the petition. 

CHANGE TO:

10. An elected Local Union Executive Board member may be recalled by the members for failing to 
perform the duties of their office. A recall is initiated by a petition signed by 25% of the members 
that the Executive Board member represents. The petition must provide specific complaints 
against the Executive Board member and be submitted to the Recording Secretary or	Secretary	
Treasurer of the Local Union.  

 
	 If	the	Local	Union	is	satisfied	that	the	25%	threshold	has	been	met, the Local Union shall notify 

the Executive Board member of the complaints and provide a copy of the petition. The	Local	
Union	shall	not	provide	to	the	Executive	Board	member	a	copy	of	the	names	and	signatures	on	
the	petition.

Respectfully	submitted	by	the	NEB
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NEB-39
ARTICLE	15	-	LOCAL	UNIONS

15:	LOCAL	UNIONS	-	B.	LOCAL	UNION	OFFICERS

11.  The Local Union shall call a special recall meeting with a minimum of 7 days notice with the sole 
purpose of addressing the specific complaints identified in the petition. A quorum for a recall 
meeting shall be 50% of the members represented by the Executive Board member. A two thirds 
majority vote of those present shall be required to recall an elected Executive Board member. 

CHANGE TO:

11. The Local Union shall call a special recall meeting with a minimum of 7 days notice with the sole 
purpose of addressing the specific complaints identified in the petition. A quorum for a recall 
meeting shall be 50% of the members represented by the Executive Board member. A two thirds 
majority vote of those present shall be required to recall an elected Executive Board member. 
The	vote	shall	be	conducted	by	secret	ballot	or	other	secure	and	confidential	voting	system.

Respectfully	submitted	by	the	NEB
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NEB-40
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	C.	RESPONSIBILITIES	OF	LOCAL	UNION	OFFICERS	

1.  In this Article the terms President, Vice President, Secretary Treasurer refer to Local Union 
Executive Officers.  

CHANGE TO:

1. In this Article the terms President and Secretary Treasurer refer	to	the	Executive	Officers	of	the	
Local	Union. 

Respectfully	submitted	by	the	NEB
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NEB-41
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	C.	RESPONSIBILITIES	OF	LOCAL	UNION	OFFICERS	

3.  Local Union Executive Board Officers and all workplace representatives are required to take a 
week long, 40-hour Human Rights Training Course. The National Union will develop a plan for 
delivery of this course in concert with Local Unions.  

CHANGE TO:

3. Local Union Executive Board Officers and other	members	of	a	Local	Union	Executive	Board shall 
participate in a Human Rights Training Course delivered by the National Union. Local	Unions	shall	
endeavour	to	provide	similar	training	for	workplace	representatives.	

Respectfully	submitted	by	the	NEB
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NEB-42
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	C.	RESPONSIBILITIES	OF	LOCAL	UNION	OFFICERS	

6.  The President will chair all Local Union meetings, enforce the Constitution and appoint 
committees not otherwise provided for. The President will sign all requisitions for expenditures 
authorized by the Local Union and countersign all cheques issued by the Secretary Treasurer. 
The President will be an ex-officio member of all committees with the exception of the election 
committee.

CHANGE TO:

6. The President will chair all Local Union meetings, enforce the Constitution and appoint 
committees not otherwise provided for. The President will sign all requisitions for expenditures 
authorized by the Local Union and countersign all cheques and	authorize	all	electronic	payments 
issued by the Secretary Treasurer but	the	Local	Union	By-Laws	may	provide that	one	or	
more	other	Officers	shall	have	the	same	authority	to	sign	cheques	or	authorize	all	electronic	
payments.	The President will be an ex-officio member of all committees with the exception of the 
election committee. 

Respectfully	submitted	by	the	NEB
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NEB-43
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	C.	RESPONSIBILITIES	OF	LOCAL	UNION	OFFICERS	

10.  The Secretary Treasurer will write and sign all cheques. The Secretary Treasurer will report in 
writing to the Local Union’s regular meeting. The report will include amounts received and spent 
since the last report, listed by kind of income and expenditure, as well as the amounts remaining 
in the Local Union’s funds.  

CHANGE TO:

10. The Secretary Treasurer will write and sign all cheques and	electronic	payments. The Secretary 
Treasurer will report in writing to the Local Union’s regular meeting. The report will include 
amounts received and spent since the last report, listed by kind of income and expenditure, as 
well as the amounts remaining in the Local Union’s funds.

Respectfully	submitted	by	the	NEB
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NEB-44
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	C.	RESPONSIBILITIES	OF	LOCAL	UNION	OFFICERS	

18.  The responsibilities of the Recording Secretary and Financial Secretary may be combined in the 
single position of Secretary Treasurer.  

CHANGE TO:

18. The	position	of	Secretary	Treasurer	as	described	in	this	article	may	be	divided	into	the	
two	positions	of	Recording	Secretary	and	Financial	Secretary	in	which	case	each	shall	
be	an	Executive	Officer	despite	Article	15.A.1.	A	Financial	Secretary	shall	have	all	of	the	
responsibilities	assigned	to	a	Secretary	Treasurer	in	this	article	except	for	those	responsibilities	
assigned	by	this	article	to	a	Recording	Secretary.

Respectfully	submitted	by	the	NEB
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NEB-45
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	E.	WORKPLACE	REPRESENTATIVES

5. Members they represent will sign a petition listing the specific complaints against the 
representative and file it with the Local Union. The Local Union will notify the representative of 
the specific complaints and will give due notice to the represented members of a special meeting 
for recall. A two-thirds vote of the members present at the special meeting is required to recall.   

CHANGE TO:

5. Members they represent will sign a petition listing the specific complaints against the 
representative and file it with the Local Union. The Local Union will notify the representative 
of the specific complaints and will give due notice to the represented members of a special 
meeting for recall. The	Local	Union	shall	not	provide	a	copy	of	the	names	and	signatures	to	the	
representative.		A two-thirds vote of the members present at the special meeting is required 
to recall. The	vote	shall	be	conducted	by	secret	ballot	or	other	secure	and	confidential	voting	
system. 		

Respectfully	submitted	by	the	NEB
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NEB-46
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	E.	WORKPLACE	REPRESENTATIVES

6. Each Local Union will set out in its By-Laws the number of petitioners required for a recall and 
the quorum needed to hold a recall meeting.

CHANGE TO:

6. Each	Local	Union	will	set	out	in	its	By-Laws	the	number	of	petitioners	required	for	a	recall	
and	the	quorum	needed	to	hold	a	recall	meeting.	The	Local	Union	By-Laws	shall	provide	that	
a	recall	petition	must	be	supported	by	at	least	25%	of	the	members	that	the	representative	
represents,	and	the	quorum	for	the	special	meeting	must	be	at	least	50%	of	the	members	that	
the	representative	represents.			

Respectfully	submitted	by	the	NEB
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NEB-47
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	F.	MEETINGS

1. Each single unit Local Union and each unit of an amalgamated Local Union must hold a regular 
general meeting of its members at least once a month unless their respective By-Laws provide 
for a general membership meeting at least once every three months.   

CHANGE TO:

1. Regular	meetings	of	the	members	of	a	Local	Union	are	essential	to	its	strength	and	solidarity.	
Each	Local	Union	must	hold	a	regular	general	meeting	of	its	members	and	a	meeting	of	the	
members	in	each	unit	of	an	amalgamated	Local	Union	at	least	once	every	three	months.			

Respectfully	submitted	by	the	NEB
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NEB-48
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	H.	AUDITS

1. Local Unions shall submit their financial records for audit by Local Union Trustees quarterly, or 
have a professional Chartered Accountant audit their Local Union books annually.     

...

5. The Local Union may choose not to hold quarterly audits by Trustees if it has an audit of the 
Local Union’s financial books performed annually by a professional Chartered Accountant. A 
Local Union which chooses to perform an annual professional audit shall provide a Financial 
Statement to the membership quarterly. An annual professional audit shall be the subject of a 
report to the regular membership meeting following the completion of the audit, or reported to 
the membership by other means no later than 3 months following the year end. 

...

7. If a Local Union has failed to provide Quarterly Trustee Reports or an annual professional audit, or 
if there are inaccuracies or discrepancies disclosed by the Trustee Reports or audit, the Secretary 
Treasurer, has the authority to assign a representative or Chartered Accountant to take charge of 
and audit all financial books, records and accounts of the Local Union.  

CHANGE TO:

1. Local Unions shall submit their financial records for audit by Local Union Trustees quarterly, or 
have a Chartered	Professional	Accountant	audit their Local Union books annually.   

...

5. The Local Union may choose not to hold quarterly audits by Trustees if it has an audit of the 
Local Union’s financial books performed annually by a Chartered	Professional	Accountant. A 
Local Union which chooses to perform an annual professional audit shall provide a Financial 
Statement to the membership quarterly. An annual professional audit shall be the subject of a 
report to the regular membership meeting following the completion of the audit or reported to 
the membership by other means no later than 3 months following the year end.

...

7. If a Local Union has failed to provide Quarterly Trustee Reports or an annual professional audit, or 
if there are inaccuracies or discrepancies disclosed by the Trustee Reports or audit, the Secretary 
Treasurer, has the authority to assign a representative or Chartered	Professional	Accountant to 
take charge of and audit all financial books, records and accounts of the Local Union,	and	the	
expense	of	such	audit	shall	be	charged	to	the	Local	Union.

Respectfully	submitted	by	the	NEB
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NEB-49
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	I.	ASSETS	OF	THE	LOCAL	UNION

2. Membership in a Local Union does not and shall not vest in any member, any right, title, or 
interest in the assets, funds or other property of the Local Union or National Union.

CHANGE TO:

2. Membership in a Local Union does not and shall not vest in any member, any right, title, or 
interest in the assets, funds or other property of the Local Union or National Union. The	assets,	
funds	and	other	property	of	a	Local	Union	cannot	be	divided	among	the	members	individually.

Respectfully	submitted	by	the	NEB
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NEB-50
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	I.	ASSETS	OF	THE	LOCAL	UNION

3. At all times, the Local Union shall ensure that its assets, funds and other property are used or 
spent in a manner that is consistent with the Objectives and Statement of Principles expressed 
in this Constitution. Expenditures shall be paid by cheques issued by the Local Union on its 
account(s) bearing two signatures from those Officers authorized by their Local Union By-Laws to 
be such signatories, or in the event of no such provision, by the Local Union President and Local 
Union Secretary Treasurer. 

CHANGE TO:

3. At all times, the Local Union shall ensure that its assets, funds and other property are used or 
spent in a manner that is consistent with the Objectives and Statement of Principles expressed 
in this Constitution. Expenditures shall be paid by cheques or	equivalent	electronic	payment	
issued by the Local Union on its account(s) bearing two signatures or	authorizations from those 
Officers authorized by their Local Union By-Laws to be such signatories, or in the event of no 
such provision, by the Local Union President and Local Union Secretary Treasurer.  

Respectfully	submitted	by	the	NEB
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NEB-51
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	I.	ASSETS	OF	THE	LOCAL	UNION

7. Any unit withdrawing from an Amalgamated Local Union and obtaining a separate Charter is 
entitled only to what remains in its own unit fund, if there was one, at the time of separation.

CHANGE TO:

7. Any unit that	withdraws from an Amalgamated Local Union and obtains a separate Charter or is 
assigned	to	another	local	union is entitled only to what remains in its own unit fund, if there was 
one, at the time of the	withdrawal. 

Respectfully	submitted	by	the	NEB
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NEB-52
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	I.	ASSETS	OF	THE	LOCAL	UNION

ADD:

8.	 Assets	in	a	unit	fund	of	a	unit	of	an	Amalgamated	Local	Union,	and	all	books	and	records	and	
other	property	of	the	unit,	shall	revert	to	and	become	the	property	of	the	Local	Union	if	the	unit	
ceases	to	have	any	members	or	otherwise	ceases	to	exist. 		

9.	 Assets	of	a	Local	Union,	and	all	books	and	records	and	other	property	of	the	Local	Union,	shall	
revert	to	and	become	the	property	of	the	National	Union	if	the	Local	Union	ceases	to	have	any	
members,	is	dissolved,	or	otherwise	ceases	to	exist.	The	Executive	Officers	of	a	Local	Union	that	
has	been	dissolved	must	deliver	all	its	funds	and	property	to	the	National	Secretary-Treasurer	
or	their	designated	representative.	A	transfer	of	assets	and	other	things	from	one	Local	Union	
to	another	Local	Union	resulting	from	a	merger	of	the	Local	Unions	is	not	affected	by	this	
provision.

Respectfully	submitted	by	the	NEB
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NEB-53
ARTICLE	16	-	NATIONAL	DUES

ARTICLE	16:	NATIONAL	DUES

2.  National Union dues shall be 0.735% of a worker’s regular wages with respect to regularly 
scheduled hours as defined by the collective agreement in place.  

CHANGE TO:

2. National	Union	dues	shall	be	0.735%	of	a	worker’s	regular	wages.	

Respectfully	submitted	by	the	NEB
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NEB-54
ARTICLE	16	-	NATIONAL	DUES

ARTICLE	16:	NATIONAL	DUES

3.  Regular wages include but are not limited to vacation pay, holiday pay, jury duty pay, full 
paid leave compensation, paid absence allowance compensation, cost of living allowance, 
supplementary unemployment benefits, or an equivalent lay-off benefit. Regular wages does not 
include overtime, shift, Saturday, Sunday and holiday premiums, Workers Compensation benefits, 
relocation, termination or severance pay, pension, supplemental parental or maternity benefits.  

CHANGE TO:

3. Regular wages include but are not limited to retroactive	adjustments	to	regular	wages, vacation 
pay that	is	received	on	account	of	a	period	of	vacation,	holiday pay, jury duty pay, full paid leave 
compensation, paid absence allowance compensation, cost of living allowance, supplementary 
unemployment benefits, or an equivalent lay-off benefit. Regular wages does not include 
overtime, shift, Saturday, Sunday and holiday premiums, Workers Compensation benefits, 
relocation, termination or severance pay, pension, supplemental parental or maternity benefits.

Respectfully	submitted	by	the	NEB
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NEB-55
ARTICLE	17	-	COLLECTIVE	BARGAINING

ARTICLE	17:	COLLECTIVE	BARGAINING	-	A:	BARGAINING	AUTHORITY	AND	RATIFICATION

11. Any contract entered into through collective bargaining or otherwise concerning terms of 
conditions of employment shall be ratified by a secret ballot vote of members at a meeting called 
to ratify the agreement, or by another established process, or special process approved by the 
President, unless otherwise established or required by law.  

CHANGE TO:

11.  Any contract entered into through collective bargaining or otherwise concerning terms	and 
conditions of employment shall be ratified by a secret ballot vote of members at a meeting called 
to ratify the agreement, or by another established process, or special process approved by the 
President, unless otherwise established or required by law. 

Respectfully	submitted	by	the	NEB
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NEB-56
ARTICLE	17	-	COLLECTIVE	BARGAINING

ARTICLE	17:	COLLECTIVE	BARGAINING	-	B.	STRIKE	AUTHORIZATION

5.  Strike authorization by the President shall be governed by the Strike and Defence Fund 
Policy adopted by the National Executive Board. No strike action shall take place until strike 
authorization has been granted by the President, and until strike authorization is subsequently 
released to the Local Union by the Quebec Director, Regional Director or National Representative 
assigned.   

CHANGE TO:

5. Strike authorization by the President shall be governed by the Strike and Defence Fund 
Policy adopted by the National Executive Board. No strike action shall take place until strike 
authorization has been granted in	accordance	with	that	Policy, and until strike authorization is 
subsequently released to the Local Union.

Respectfully	submitted	by	the	NEB
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NEB-57
ARTICLE	17	-	COLLECTIVE	BARGAINING

ARTICLE	17:	COLLECTIVE	BARGAINING	-	C.	STRIKE	AND	DEFENCE	FUND

1. A Strike and Defence Fund shall be established by the National Executive Board and 7.5% or 10% 
of all National Union dues shall be deposited into the Fund.  

CHANGE TO:

1. A Strike and Defence Fund shall be established by the National Executive Board and 7.5% or 10% 
of all National Union dues as determined from	time	to	time	by	Article	16.15 shall be deposited 
into the Fund.    

Respectfully	submitted	by	the	NEB
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NEB-58
ARTICLE	17	-	COLLECTIVE	BARGAINING

ARTICLE	17:	COLLECTIVE	BARGAINING	-	C.	STRIKE	AND	DEFENCE	FUND

4.  The Strike and Defence Fund shall pay benefits of $300.00 for each week of an authorized 
strike or lockout, prorated by day, including the first week, and additional medical, health or 
special assistance as provided for in the Strike and Defence Policy and criteria established by the 
National Executive Board. 

CHANGE TO:

4.  Beginning	on	the	first	day	of	a	strike	or	lockout,	the	Strike	and	Defence	Fund	shall	pay	benefits	
of	$300.00	for	each	week	of	an	authorized	strike	or	lockout.	Benefits	for	a	partial	week	shall	
be	prorated.	The	Strike	and	Defence	Fund	shall	also	pay	additional	medical,	health	or	special	
assistance	as	provided	for	in	the	Strike	and	Defence	Policy	and	criteria	established	by	the	
National	Executive	Board.

Respectfully	submitted	by	the	NEB



2025 Constitutional Convention | Vancouver, British Columbia | 69

NEB-59
ARTICLE	17	-	COLLECTIVE	BARGAINING

ARTICLE	17:	COLLECTIVE	BARGAINING	-	C.	STRIKE	AND	DEFENCE	FUND

7.  All of the foregoing article shall apply in all jurisdictions except where the applicable labour 
relations statute requires a different procedure or process, in which case that statute shall be 
applied. 

CHANGE TO:

D.	SUBJECT	TO	LAW

1.  All of the foregoing article shall apply in all jurisdictions except where the applicable labour 
relations statute requires a different procedure or process, in which case that statute shall be 
applied.  

Respectfully	submitted	by	the	NEB
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NEB-60
ARTICLE	18	-	CONSTITUTIONAL	MATTERS

ARTICLE	18:	CONSTITUTIONAL	MATTERS	-	B.	REVIEW	OF	DECISION

1.  A member has the right to request a Review of Decision by a deciding authority arising from any 
action or decision which they believe did not have fair and reasonable consideration or lacks a 
rational basis, and which results in an injury or penalty to them.

CHANGE TO:

1.  A member has the right to request a Review of Decision by a deciding authority arising from any 
action or decision which they believe did not have fair and reasonable consideration or lacks a 
rational basis, and which results in an injury or penalty to them. A	request	for	review	concerning	
a	collective	agreement	or	matters	pertaining	to	workplace	rights	and	processes,	including	
decisions	or	actions	relating	to	grievances,	shall	not	be	subject	to	review.	

Respectfully	submitted	by	the	NEB
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NEB-61
ARTICLE	18	-	CONSTITUTIONAL	MATTERS

ARTICLE	18:	CONSTITUTIONAL	MATTERS	-	B.	REVIEW	OF	DECISION

9.  Within 30 days of a review by a Local Union or accountable body the member may inform the 
Office of the President – Committee on Constitutional Matters in writing of their request for 
a further review. A full record of the matter shall be forwarded to the Committee, including all 
relevant information that may be requested.  

CHANGE TO:

9. Within 30 days of a review by a Local Union or accountable body the member may	inform	the	
Committee	in	writing	of	their	request	for	a	further	review. 

Respectfully	submitted	by	the	NEB
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NEB-62
ARTICLE	18	-	CONSTITUTIONAL	MATTERS

ARTICLE	18:	CONSTITUTIONAL	MATTERS	-	B.	REVIEW	OF	DECISION

10.  The Committee shall consider the request and determine that it is timely and admissible in all 
respects, investigate the issues and determine if a hearing is required, or if written submissions 
shall be received.  

CHANGE TO:

10. If	the	request	is	timely	and otherwise	proper,	the	Committee	shall	consider	the	request.	The	
Committee	may	decline	to	consider	a	request	that	is	trivial,	frivolous	or	vexatious	including	
where	the	alleged	injury	or	penalty	appears	to	be	minimal.  	

10.1 If	the	Committee	considers	a	request,	it	may	make	a	summary	decision	with	reasons,	or	it	may	
investigate	the	request	before	making	a	decision.	If	the	Committee	investigates	the	request,	it	
may	require	the	member	or	the	local	union	or	accountable	body	to	provide	relevant	documents	
or	submissions,	or	obtain	other	relevant	information	from	other	sources,	or	hold	a	hearing,	or	
take	such	other	steps	as	are	necessary	to	make	a	decision.

Respectfully	submitted	by	the	NEB
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NEB-63
ARTICLE	18	-	CONSTITUTIONAL	MATTERS

ARTICLE	18:	CONSTITUTIONAL	MATTERS	-	C.	CHARGES

5.  The charge shall be submitted first to the Local Union Executive Board of the person accused 
which shall make a determination if the charge is proper. If the charge is timely and apparently 
raises a violation then it and the full record of the charge shall be forwarded to the Office of 
the President. If the charge is determined not to be timely, or if it is decided that it fails to raise 
an apparent case of a violation, then the person(s) laying the charge shall be so informed and 
they may forward the charge to the Office of the President. The Office of the President shall 
determine if the determinations of the Local Union below are correct, and if so, dismiss the 
matter.

CHANGE TO:

5. The	charge	shall	first	be	submitted	to	the	Local	Union	Executive	Board	of	the	accused	member.	
The	Local	Union	Executive	Board	shall	determine	if	the	charge	meets	the	requirements	of	
paragraph	4	of	this	Article	18.C.	If	the	charge	meets	the	requirements	of	paragraph	4,	the	Local	
Union	Executive	Board	shall	send	the	charge	and	a	full	record	of	the	charge	to	the	Office	of	the	
President.		

5.1	 If	the	Local	Union	Executive	Board	decides	that	the	charge	does	not	meet	the	requirements	
of	paragraph	4,	it	shall	dismiss	the	charge.	The	Local	Union	Executive	Board	shall	immediately	
notify	the	charging	member	that	it	has	dismissed	the	charge	and	that	the	charging	member	
has	a	right	to	ask	the	Office	of	the	President	to	review	that	decision.	If	the	charging	member	
disagrees	with	the	decision,	they	may	forward	the	charge	to	the	Office	of	the	President	within	
30	days	of	their	receipt	of	the	Local	Union	Executive	Board’s	decision	and	request	that	the	
Office	of	the	President	decide	if	the	Local	Union	Executive	Board’s	decision	was	correct	or	
incorrect.

5.2	 Where	the	Local	Union	Executive	Board	has	forwarded	the	charge	to	the	Office	of	the	President	
because	it	meets	the	requirements	of	paragraph	4,	or	if	the	Office	of	the	President	decides	
that	the	Local	Union	Executive	Board’s	dismissal	of	the	charge	was	incorrect,	the	Office	of	the	
President	shall	deal	with	the	charge	in	accordance	with	paragraph	6.

Respectfully	submitted	by	the	NEB
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NEB-64
ARTICLE	18	-	CONSTITUTIONAL	MATTERS

ARTICLE	18:	CONSTITUTIONAL	MATTERS	-	C.	CHARGES

6.  Alternatively the Office of the President shall investigate the charge and determine if a hearing 
is required. In any event, the accused shall have the right to a hearing if requested. If a hearing 
is convened, the accused shall have the right to be assisted by an advocate, at the cost of the 
accused.   

CHANGE TO:

6. The	Office	of	the	President	shall	send	a	copy	of	the	charge	to	the	accused	member	and	invite	
the	accused	member	to	provide	an	answer	to	the	charge.	

  
6.1	 The	Office	of	the	President	shall	at	the	same	time	inform	the	member	of	their	right	to	request	a	

hearing	about	the	charge.	Despite	a	request	for	a	hearing,	the	Office	of	the	President	may	make	
a	summary	decision	to	dismiss	the	charge	and	shall	provide	reasons.				

6.2	 If	it	does	not	dismiss	the	charge,	the	Office	of	the	President	shall	investigate	the	charge.	It	
may	require	the	charging	member	or	their	local	union	to	provide	additional	documents	or	
submissions.	It	may	obtain	other	relevant	information	from	other	sources.	It	may	take	such	
other	steps	as	are	necessary	to	make	a	decision.	

6.3	 The	Office	of	the	President	may	decide	to	hold	a	hearing	about	the	charge.	

6.4	 If	the	Office	of	the	President	holds	a	hearing	about	the	charge,	it	shall	decide	the	form	of	
hearing	that	is	appropriate	in	the	circumstances.	A	hearing	may	be	an	oral	hearing	or	a	hearing	
in	writing.

6.5	 The	accused	member	shall	have	the	right	to	be	assisted	by	an	advocate,	at	the	cost	of	the	
accused	member.   	

Respectfully	submitted	by	the	NEB
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NEB-65
ARTICLE	26	-	OFFICIAL	LANGUAGES

ARTICLE	26:	OFFICIAL	LANGUAGES

English and French shall be the official languages of Unifor at convention and national conferences. The 
Constitution and other documents of the National Union shall be printed in both languages. Services to 
local unions from national headquarters shall be in the official language of their choice.  

CHANGE TO:

1.	 English and French shall be the official languages of Unifor at convention and national 
conferences. The Constitution and other documents of the National Union shall be printed 
in both languages. Services to local unions from national headquarters shall be in the official 
language of their choice.  

2.	 The	English	and	French	versions	of	this	Constitution	are	equally	authoritative,	and	neither	
version	shall	be	considered	to	prevail	over	the	other.	If	there	is	an	inconsistency,	the	meaning	
common	to	both	versions	shall	be	determined. 

Respectfully	submitted	by	the	NEB
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C-1
ARTICLE	2	–	STATEMENT	OF	PRINCIPLES

ARTICLE	2:	STATEMENT	OF	PRINCIPLES	–	1.	DEMOCRATIC

1. Unifor is a voluntary organization that belongs to its members. It is controlled by members and 
driven by members. Its role is to serve their collective interests in the workplace and in our 
communities. The life of Unifor is shaped by the essential ingredient of democratic participation. 
Democratic values are the foundation of all that we do. Our commitment to the principles and 
practices of democratic unionism define who we are and are reflected in our rules, structures and 
processes. 

CHANGE TO:

1. Unifor is a voluntary organization that belongs to its members. It is controlled by members and 
driven by members. Its role is to serve their collective interests in the workplace and in our 
communities. The life of Unifor is shaped by the essential ingredient of democratic participation. 
Democratic values are the foundation of all that we do. Our commitment to the principles and 
practices of democratic unionism define who we are and are reflected in our rules, structures 
and processes. It	is	due	to	this	commitment	to	democracy	that	Unifor	National	supports	fair	and	
unbiased	union	elections,	that	no	member	of	the	NEB	or	any	Unifor	staff	member	will	promote	
an	individual	candidate	running	for	any	Unifor	National	office.	Unifor	will	allow	those	running	
for	an	elected	Unifor	office	to	be	successful	on	their	merit.

Respectfully	submitted	by	Locals	401,	2289
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C-2
ARTICLE	2	–	STATEMENT	OF	PRINCIPLES

ARTICLE	2:	STATEMENT	OF	PRINCIPLES	–	11.	GENDER	AND	EQUITY

11. Unifor is fully committed to equity and inclusion. Women, Black, Indigenous and Workers 
of Colour, Lesbian, Gay, Bisexual and Transgender Workers, Young Workers, Workers with 
Disabilities and other Equity seeking groups, will be represented in the structures of the union 
at all levels. In certain articles the constitution provides specific provisions which detail how 
women and equity groups participate in the leadership structures of the union. Elsewhere the 
commitment is expressed as a more general one. Where the commitment is a general one it 
requires those with the necessary authority and responsibility to address the issue. When By-
Laws of all bodies in the unions are submitted to the National Executive Board for approval they 
will be viewed through this gender and equity lens.

CHANGE TO:

11. Unifor is fully committed to equity and inclusion. Women, Black, Indigenous and Workers 
of Colour, Lesbian, Gay, Bisexual and Transgender Workers, Young Workers, Workers with 
Disabilities, Retired	Workers and other Equity seeking groups, will be represented in the 
structures of the union at all levels. In certain articles the constitution provides specific provisions 
which detail how women and equity groups participate in the leadership structures of the union. 
Elsewhere the commitment is expressed as a more general one. Where the commitment is a 
general one it requires those with the necessary authority and responsibility to address the issue. 
When By-Laws of all bodies in the unions are submitted to the National Executive Board for 
approval they will be viewed through this gender and equity lens.

Respectfully	submitted	by	Local	2002
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C-3
ARTICLE	2	–	STATEMENT	OF	PRINCIPLES

ARTICLE	2:	STATEMENT	OF	PRINCIPLES	–	12.	UNION	RENEWAL	AND	GENERATIONAL	CHANGE

12. The strength and dynamism of Unifor, at all levels, is based on union renewal. How the structures 
and practices of the union evolve over time; how the union is open to and receives new ideas, 
and how the union renews its leadership by making space for the next generation. 

 Generational change is essential for union renewal. As such it is the expectation and desire of the 
union that all national officers, regional directors, local union officers and staff voluntarily retire 
from their position at age 65 or before.

CHANGE TO:

12. The strength and dynamism of Unifor, at all levels, is based on union renewal. How the structures 
and practices of the union evolve over time; how the union is open to and receives new ideas, 
and how the union renews its leadership by making space for the next generation. 

 Generational change is essential for union renewal. As such it is the expectation and desire of the 
union that all national officers, regional directors, local union officers and staff voluntarily retire 
from their position at age 65 or before.

	 Upon	retirement,	Unifor	members	will	be	encouraged	to	participate	in	union	activism	through	
Retired	Workers	Chapters	and	Councils.

Respectfully	submitted	by	Local	2002
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C-4
ARTICLE	3	-	OBJECTIVES

ARTICLE	3:	OBJECTIVES	

For our members 

• To ensure equality regardless of race, sex, age, creed, colour, marital status, sexual 
orientation, gender identity, disability, religion, political affiliation or place of origin. 

• To guarantee that every member receives equal treatment under this Constitution. 
• To create and preserve a safe environment free of discrimination and harassment. 
• To ensure that our union is committed to the principles and practices of democratic 

unionism. 
• To guarantee accountability and transparency in our decision making and our actions. 
• To ensure that our union belongs to its members, is driven by their common objectives and 

provides ample opportunities for democratic participation. 
• To ensure that our union reflects the diversity of our members and communities. 
• To provide opportunities for education and development so that our members build 

awareness and analysis, get more involved in the union and their communities. 
• To provide opportunities for workers not in regular employment situations to join our union.

CHANGE TO:

For our members 

• To ensure equality regardless of race, sex, age, creed, colour, marital status, sexual 
orientation, gender identity, disability, religion, political affiliation or place of origin. 

• To guarantee that every member receives equal treatment under this Constitution. 
• To create and preserve a safe environment free of discrimination and harassment. 
• To ensure that our union is committed to the principles and practices of democratic 

unionism. 
• To guarantee accountability and transparency in our decision making and our actions. 
• To ensure that our union belongs to its members, is driven by their common objectives and 

provides ample opportunities for democratic participation. 
• To ensure that our union reflects the diversity of our members and communities. 
• To provide opportunities for education and development so that our members and	
retired	workers build awareness and analysis, get more involved in the union and their 
communities. 

• To provide opportunities for workers not in regular employment situations to join our union.
• To	encourage	Retired	Unifor	Members	to	engage	in	activism	for	the	improvement	of	
pensions	and	living	standards	for	retired	workers.

Respectfully	submitted	by	Local	2002
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ARTICLE	6	–	CONVENTION	

ARTICLE	6:	CONVENTION	–	C.	RESOLUTIONS	AND	CONSTITUTIONAL	AMENDMENTS	

1. Resolutions and Constitutional amendments proposed by Local Unions or subordinate bodies 
must be approved by a membership meeting, signed by a Local Union Officer and submitted to 
the Secretary Treasurer no later than 90 days prior to the opening of Convention.

CHANGE TO:

1. Resolutions and Constitutional amendments,	in	a	clear	language	format, proposed by Local 
Unions or subordinate bodies must be approved by a membership meeting, signed by a Local 
Union Officer and submitted to the Secretary Treasurer no later than 90 days prior to the opening 
of Convention.

Respectfully	submitted	by	Local	2002
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C-6
ARTICLE	7	–	NATIONAL	EXECUTIVE	BOARD	

ARTICLE	7:	NATIONAL	EXECUTIVE	BOARD		-	A:	COMPOSITION	OF	THE	NATIONAL	EXECUTIVE	
BOARD

7. The National Executive Board shall include three full time Regional Directors, one for Atlantic 
Canada, Ontario, and Western Canada.

CHANGE TO:

7. The National Executive Board shall include four full time Regional Directors, one for Atlantic 
Canada, Ontario, the	Prairies,	and	British	Columbia.

Respectfully	submitted	by	Local	1-S
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C-7
ARTICLE	7	–	NATIONAL	EXECUTIVE	BOARD	

ARTICLE	7:	NATIONAL	EXECUTIVE	BOARD	–	A.	COMPOSITION	OF	THE	NATIONAL	EXECUTIVE	
BOARD

8. Each Regional Director shall be elected by Convention by secret ballot or other secure 
confidential voting system on a per capita basis for a three year term. They will be nominated 
from within their region at a meeting of the Region’s delegates at Convention.

CHANGE TO: 

8. Each Regional Director shall be elected by Convention by secret ballot or other secure 
confidential voting system on a per capita basis for a three year term. They will be nominated 
and	elected	by	members	within	their	region	at	a	meeting	of	the	Regional’s	delegates	at	their	
respective	Regional	Council	Conference.

Respectfully	submitted	by	Local	1-S
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C-8
ARTICLE	7	–	NATIONAL	EXECUTIVE	BOARD	

ARTICLE	7:	NATIONAL	EXECUTIVE	BOARD	–	A.	COMPOSITION	OF	THE	NATIONAL	EXECUTIVE	
BOARD

8. Each Regional Director shall be elected by Convention by secret ballot or other secure 
confidential voting system on a per capita basis for a three year term. They will be nominated 
from within their region at a meeting of the Region’s delegates at Convention.

CHANGE TO: 

8. Each	Regional	Director	shall	be	elected	by	secret	ballot	or	other	secure	confidential	voting	
system	for	a	three	year	term	solely	by	their	Region’s	delegates	at	Convention.	They	will	be	
nominated	from	within	their	region	at	Convention.

Respectfully	submitted	by	Local	26
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C-9
ARTICLE	7	–	NATIONAL	EXECUTIVE	BOARD	

ARTICLE	7:	NATIONAL	EXECUTIVE	BOARD	–	A.	COMPOSITION	OF	THE	NATIONAL	EXECUTIVE	
BOARD

8. Each Regional Director shall be elected by Convention by secret ballot or other secure 
confidential voting system on a per capita basis for a three year term. They will be nominated 
from within their region at a meeting of the Region’s delegates at Convention.

CHANGE TO: 

8. Each Regional Director shall be elected by Convention by secret ballot or other secure 
confidential voting system on a per capita basis for a three year term. They will be nominated and	
elected	from	elected	delegates	from	within	their	own	region	at	Convention.

Respectfully	submitted	by	Local	240
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ARTICLE	7	–	NATIONAL	EXECUTIVE	BOARD	

ARTICLE	7:	NATIONAL	EXECUTIVE	BOARD	–	A.	COMPOSITION	OF	THE	NATIONAL	EXECUTIVE	
BOARD

8. Each Regional Director shall be elected by Convention by secret ballot or other secure 
confidential voting system on a per capita basis for a three year term. They will be nominated 
from within their region at a meeting of the Region’s delegates at Convention.

...

11. In the event of a vacancy in the office of Regional Director, the National Executive Board shall 
appoint an interim Regional Director until the next Canadian Council or Convention at which 
time a successor shall be elected for the remainder of the term.

CHANGE TO: 

8. Each Regional Director shall be elected by secret ballot or other secure confidential voting  
system on a per capita basis, by	the	respective	Regional	Council	preceding	Convention, and	shall	
be	affirmed	by	Convention	for a 3 year term. 

...

11.  In the event of a vacancy in the office of Regional Director, the National Executive Board, within	
30	days,	shall	call	a	meeting	of	the	respective	Regional	Council	to	elect	a	Regional	Director.	This	
Constitutional	Amendment	shall	commence	in	2028.

Respectfully	submitted	by	Local	401
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C-10B
ARTICLE	7	–	NATIONAL	EXECUTIVE	BOARD	

ARTICLE	7:	NATIONAL	EXECUTIVE	BOARD	–	A.	COMPOSITION	OF	THE	NATIONAL	EXECUTIVE	
BOARD

8. Each Regional Director shall be elected by Convention by secret ballot or other secure 
confidential voting system on a per capita basis for a three year term. They will be nominated 
from within their region at a meeting of the Region’s delegates at Convention.

...

11. In the event of a vacancy in the office of Regional Director, the National Executive Board shall 
appoint an interim Regional Director until the next Canadian Council or Convention at which 
time a successor shall be elected for the remainder of the term.

CHANGE TO: 

8. The	Regional	Director’s	(Atlantic	Canada,	Ontario,	Western	Canada)	shall be elected by secret 
ballot or other secure confidential voting system on a per capita basis, by	the	respective	Regional	
Council	preceding	Convention,	and	shall	be	affirmed	by	Convention	for a 3 year term. 

...

11.  If	the	office	of	a	Regional	Director	(Atlantic	Canada,	Ontario	and	Western	Canada)	becomes	
vacant,	the National Executive Board,	within	30	days,	shall	call	a	meeting	of	the	respective	
Regional	Council	to	elect	a	Regional	Director.

Respectfully	submitted	by	Local	401
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ARTICLE	7	–	NATIONAL	EXECUTIVE	BOARD	

ARTICLE	7:	NATIONAL	EXECUTIVE	BOARD	–	A.	COMPOSITION	OF	THE	NATIONAL	EXECUTIVE	
BOARD

8. Each Regional Director shall be elected by Convention by secret ballot or other secure 
confidential voting system on a per capita basis for a three year term. They will be nominated 
from within their region at a meeting of the Region’s delegates at Convention.

CHANGE TO: 

8. Each Regional Director shall be elected by Convention by secret ballot or other secure 
confidential voting system on a per capita basis for a three year term. They will be nominated 
from within and	elected	by	their	Region’s	delegates	at	Convention.	

Respectfully	submitted	by	Local	673
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ARTICLE	7	–	NATIONAL	EXECUTIVE	BOARD	

ARTICLE	7:	NATIONAL	EXECUTIVE	BOARD	–	A:	COMPOSITION	OF	THE	NATIONAL	EXECUTIVE	
BOARD

8. Each Regional Director shall be elected by Convention by secret ballot or other secure 
confidential voting system on a per capita basis for a three year term. They will be nominated 
from within their region at a meeting of the Region’s delegates at Convention.

CHANGE TO: 

8. Each Regional Director shall be elected by Convention by secret ballot or other secure 
confidential voting system on a per capita basis for a three year term. They will be nominated and	
selected from within their region at a meeting of the Region’s delegates at Convention. 

Respectfully	submitted	by	Local	911
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C-13
ARTICLE	7	–	NATIONAL	EXECUTIVE	BOARD	

ARTICLE	7:	NATIONAL	EXECUTIVE	BOARD	–	A:	COMPOSITION	OF	THE	NATIONAL	EXECUTIVE	
BOARD

8.  Each Regional Director shall be elected by Convention by secret ballot or other secure 
confidential voting system on a per capita basis for a three year term. They will be nominated 
from within their region at a meeting of the Regional’s delegates at Convention. 

...

11.  In the event of a vacancy in the office of Regional Director, the National Executive Board shall 
appoint an interim Regional Director until the next Canadian Council or Convention at which 
time a successor shall be elected for the remainder of the term.

CHANGE TO:

8.  Each Regional Director shall be elected by	the	respective	Regional	Council	preceeding	
Convention by secret ballot or other secure confidential voting system on a per capita basis for 
a three year term. They will be nominated from within their region at a meeting of the Regional’s 
delegates at Convention. 

...

11.  In the event of a vacancy in the office of Regional Director, the National Executive Board shall 
appoint an interim Regional Director until the next Regional	Council	at which time a successor 
shall be elected for the remainder of the term.

 
Respectfully	submitted	by	Local	2289
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ARTICLE	7	–	NATIONAL	EXECUTIVE	BOARD	

ARTICLE	7:	NATIONAL	EXECUTIVE	BOARD	–	A:	COMPOSITION	OF	THE	NATIONAL	EXECUTIVE	
BOARD

8.  Each Regional Director shall be elected by Convention by secret ballot or other secure 
confidential voting system on a per capita basis for a three year term. They will be nominated 
from within their region at a meeting of the Region’s delegates at Convention. 

CHANGE TO:

8. Each Regional Director shall be elected by Convention by secret ballot or other secure 
confidential voting system on a per capita basis by	each	Regional	Council	at	Convention,	and	
shall	be	affirmed	by	Convention for a three-year period. They will be nominated and	elected 
from within their region at a meeting of the Region’s delegates at Convention

Respectfully	submitted	by	Local	6006
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C-15
ARTICLE	7	–	NATIONAL	EXECUTIVE	BOARD	

ARTICLE	7:	NATIONAL	EXECUTIVE	BOARD	–	A:	COMPOSITION	OF	THE	NATIONAL	EXECUTIVE	
BOARD

9. To be elected to office, the candidate must receive a majority of votes cast. If no one receives a 
majority of the first vote, there will be a second vote between the two candidates with the two 
highest votes.

CHANGE TO:

9. To be elected to office, the candidate must receive a majority of votes cast by	delegates	of	the	
respective	region. If no one receives a majority of the first vote, there will be a second vote 
between the two candidates with the two highest votes.

 

Respectfully	submitted	by	Local		2000
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C-16
ARTICLE	7	–	NATIONAL	EXECUTIVE	BOARD	

ARTICLE	7:	NATIONAL	EXECUTIVE	BOARD	–	A:	COMPOSITION	OF	THE	NATIONAL	EXECUTIVE	
BOARD

ADD after the current paragraph 18 the following new paragraphs, and at the same time renumber the 
current paragraphs 19 through 36 to paragraphs 22 to 39:

19.		 The	National	Executive	Board	shall	include	one	LGBTQ2SI	representative.

20.		 This	Representative	will	be	elected	by	their	peers	at	the	National	Pride	Conference	by	a	secret	
ballot	majority	vote	for	a	three-year	term.	This	conference	shall	include	the	standing	committees	
on	LGBTQ2SI	issues	established	within	the	Regional	and	Quebec	Councils.	(It	will	also	
determine	the	description	and	language	that	will	be	used	to	describe	LGBTQ2SI.

21.	 In	the	event	of	a	vacancy	in	the	position	of	the	LGBTQ2SI	representative,	the	LGBTQ2SI	
Committee	(i.e.	The	Canadian	Council	LGBTQ2SI	Standing	Committee)	shall	select	from	within	
their	ranks,	an	interim	representative	to	serve	on	the	National	Executive	Board	until	the	next	
LGBTQ2SI	annual	conference,	at	which	time	an	election	will	take	place

Respectfully	submitted	by	Local	2002
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C-17
ARTICLE	7	–	NATIONAL	EXECUTIVE	BOARD	

ARTICLE	7:	NATIONAL	EXECUTIVE	BOARD	–	A:	NATIONAL	EXECUTIVE	BOARD	RESPONSIBILITIES	
AND	AUTHORITY	

2. The National Executive Board shall cause to amend any By-Laws of a Local Union or other
subordinate body that do not conform to this Constitution.

CHANGE TO:

2. The National Executive Board shall cause to amend any By-Laws of a Local Union or other
subordinate body that do not conform to this Constitution but	the	National	Executive	Board
shall	not	demand	a	local	to	change	its	By-Laws	once	they	have	been	approved,	even	where	a
future	constitutional	amendment	affects	the	local	union	By-Laws.

Respectfully	submitted	by	Local	333

WITHDRAWN BY THE LOCAL UNION
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C-18
ARTICLE	9	-	CANADIAN	COUNCIL

ARTICLE	9:	CANADIAN	COUNCIL

8. Delegate entitlement and voting strength shall be based on the average national dues payments
received by the National Union during the calendar year period prior to Canadian Council,
excluding any period in which national dues payments have been interrupted by a labour dispute.
Local Unions with 1 to 500 members – 1 delegate
Local Unions with 501 to 999 members – 2 delegates
Local Unions with 1,000 to 2,999 members – 4 delegates
Local Unions with 3,000 members or more – 6 delegates
Local Unions may apply to the Secretary Treasurer to send one additional delegate who shall be
a woman or from an equity seeking group with voice and one vote. The Secretary Treasurer may
restrict these delegates according to cost and space limitations.

CHANGE TO:

8. Delegate	entitlement	shall	be	based	on	the	following:

a. Single	Unit	Local	Unions	or	Subordinate	Bodies	1	to	250	members	–	1	delegate
251	to	500	members	–	2	delegates
501	to	750	members	–	3	delegates
751	to	1,000	members	–	4	delegates
1,001	to	1,250	members	–	5	delegates
And	one	additional	delegate	for	each	additional	250	members

b. Amalgamated	Local	Unions	or	Subordinate	Bodies	Each	bargaining	unit	with	250	members	or
more	of	an	amalgamated	Local	Union	shall	have	delegate	entitlement	based	on	the	following:
	250	to	500	members	–	1	delegate	
	501	to	750	members	–	2	delegates	
	751	to	1,000	members	–	3	delegates		
	1,001	to	1,250	members	–	4	delegates	
And	one	additional	delegate	for	each	additional	250	members	15	Members	of	bargaining	units	
within	an	amalgamated	Local	Union	with	fewer	than	250	members	shall	be	grouped	together	
and	entitled	to	delegates	as	per	Section	B,	Paragraph	8a.	of	this	Article.

Respectfully	submitted	by	Local	6008
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C-19
ARTICLE	9	-	CANADIAN	COUNCIL		

ARTICLE	9.	CANADIAN	COUNCIL

13. The Canadian Council shall establish Standing Committees with respect to Women, Black,
Indigenous and Workers of Colour, Young Workers, Lesbian, Gay, Bisexual and Transgender issues
(LGBT), Workers with Disabilities, Health and Safety and Environment (HSE), Political Action
and other Committees as determined by the Executive of the Council. These committees will be
composed of representatives of the respective standing committees of the regional and Quebec
Councils.

The process for selecting additional members to the Standing Committees shall be described
in the By-Laws. The selection of members to the Standing Committees on Women, Black,
Indigenous and Workers of Colour, Young Workers, Lesbian, Gay, Bisexual and Transgender issues
(LGBT) and Workers with Disabilities, shall include a provision for peer election.

CHANGE TO:

13. The Canadian Council shall establish Standing Committees with respect to Women, Black,
Indigenous and Workers of Colour, Young Workers, 2Spirit, Lesbian, Gay, Bisexual, and
Transgender, Queer,	Intersex,	Asexual	+	issues Workers (2SLGBTQIA+	or	Pride), Workers with
Disabilities, Health and Safety and Environment (HSE), Political Action and other Committees
as determined by the Executive of the Council. These committees will be composed of
representatives of the respective standing committees of the regional and Quebec Councils.

The process for selecting additional members to the Standing Committees shall be described
in the By-Laws. The selection of members to the Standing Committees on Women, Black,
Indigenous and Workers of Colour, Young Workers, 2Spirit, Lesbian, Gay, Bisexual, and
Transgender, Queer,	Intersex,	Asexual+ issues Workers (2SLGBTQIA+	or	Pride) and Workers
with Disabilities, shall include a provision for peer election.

Respectfully	submitted	by	Local	111
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C-20
ARTICLE	10	-	REGIONAL	AND	QUEBEC	COUNCILS

ARTICLE	10.	REGIONAL		AND	QUEBEC	COUNCILS

10. In addition to and at the same time as National Union dues payable by Local Unions a per capita
levy of 0.0135% of every worker’s regular wages will be paid on a monthly basis by every Local
Union to the National Union, which will distribute to the Regional Councils or the Quebec
Council, their appropriate share of funds.

CHANGE TO:

10. In addition to and at the same time as National Union dues payable by Local Unions a per capita
levy of 0.0135% of every worker’s regular wages will be paid on a monthly basis by every Local
Union to the National Union. In Quebec local union dues are set by a two-thirds vote at a
meeting of the Quebec Council. The	National	Union	will distribute to the Regional Councils or
the Quebec Council, their appropriate share of funds.

Respectfully	submitted	by	Locals	85,	698,	2799

*This amendment is to be read together with the amendment in C-30.

* A previous version of this document incorrectly listed Local 78 as a submitting local.
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C-21
ARTICLE	10	-	REGIONAL	AND	QUEBEC	COUNCILS

ARTICLE	10:	REGIONAL		AND	QUEBEC	COUNCILS

12. The term of office of delegates to the Regional Councils and the Quebec Council shall be equal in
length to the term of office of the Executive of the Local Union from which they are elected.

CHANGE TO:

12. The term of office of delegates to the Regional Councils and the Quebec Council shall be equal in
length to the term of office of the Executive of the Local Union from which they are elected or a
minimum	of	one	year.

Respectfully	submitted	by	Local	1701
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C-22
ARTICLE	10	-	REGIONAL	AND	QUEBEC	COUNCILS

ARTICLE	10:	REGIONAL	AND	QUEBEC	COUNCILS

14. Each Regional Council and the Quebec Council will establish standing committees with respect
to Women, Black, Indigenous and Workers of Colour, Young Workers, Lesbian, Gay, Bisexual
and Transgender Workers (LGBT), Workers with Disabilities, Health, Safety and the Environment
(HSE), Political Action, Employee and Family Assistance Program Committee (EFAP) and other
committees as determined by the Executive of the Council.

CHANGE TO:

14. Each Regional Council and the Quebec Council will establish standing committees with respect
to Women, Black, Indigenous and Workers of Colour, Young Workers, 2Spirit, Lesbian, Gay,
Bisexual, and Transgender, Queer,	Intersex,	Asexual	+	Workers (2SLGBTQIA+	or	Pride), Workers
with Disabilities, Health, Safety and the Environment (HSE), Political Action, Employee and Family
Assistance Program Committee (EFAP) and other committees as determined by the Executive of
the Council.

Respectfully	submitted	by	Local	111
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C-23
ARTICLE	10	-	REGIONAL	AND	QUEBEC	COUNCILS

ARTICLE	10:	REGIONAL		AND	QUEBEC	COUNCILS

14. Each Regional Council and the Quebec Council will establish standing committees with respect
to Women, BIWOC, Young Workers, Lesbian, Gay, Bisexual and Transgender Workers (LGBTQ2S),
Workers with Disabilities, Health, Safety and the Environment (HSE), Political Action, Employee
and Family Assistance Program Committee (EFAP) and other committees as determined by the
Executive of the Council.

CHANGE TO:

14. Each Regional Council and the Quebec Council will establish standing committees with
respect to Women, BIWOC, Young Workers, Lesbian, Gay, Bisexual and Transgender Workers
(LGBTQ2S), Workers with Disabilities, Health, Safety and the Environment (HSE), Political Action,
Employee and Family Assistance Program Committee (EFAP), Education and other committees as
determined by the Executive of the Council.

Respectfully	submitted	by	Local	707-A
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C-24
ARTICLE	10	-	REGIONAL	AND	QUEBEC	COUNCILS

ARTICLE	10:	REGIONAL		AND	QUEBEC	COUNCILS

16. The process for selecting Standing Committee members shall be described in the By-Laws of the
Council(s). The selection of members to the Standing Committees on Women, Black, Indigenous
and Workers of Colour, Lesbian, Gay, Bisexual and Transgender (LGBT) members, Workers with
Disabilities and Young Workers shall include a provision for peer election.

CHANGE TO:

16. The process for selecting Standing Committee members shall be described in the By-Laws of the
Council(s). The selection of members to the Standing Committees on Women, Black, Indigenous
and Workers of Colour, 2Spirit, Lesbian, Gay, Bisexual, and Transgender, Queer,	Intersex,	Asexual
+ (LGBT) members Workers, Workers with Disabilities and Young Workers shall include a
provision for peer election.

Respectfully	submitted	by	Local	111
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C-25
ARTICLE	12	-	NATIONAL	RETIRED	WORKERS	COUNCIL

ARTICLE	12:	NATIONAL	RETIRED	WORKERS	COUNCIL

4. Twenty-five or more Retired Workers can apply to establish a Local Union Retired Workers
Chapter by submitting its proposed By-Laws to the executive of the Local Union. When such an
application is made the Local Union will review the proposed By-Laws and amend its own By-
Laws to establish the retired worker chapter.

CHANGE TO:

4. Ten or more Retired Workers can apply to establish a Local Union Retired Workers Chapter by
submitting its proposed By-Laws to the executive of the Local Union. When such an application
is made the Local Union will review the proposed By-Laws and amend its own By-Laws to
establish the retired worker chapter.

Respectfully	submitted	by	Local	112
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C-26
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	B.	LOCAL	UNION	OFFICERS

6. A Local Union may provide in its By-Laws that a member must be in continuous good standing,
for a period of no longer than one year, in order to be eligible to seek or hold office. This does not
apply to newly chartered locals and only applies to Local Union Executive Officer positions. The
By-Laws of the Local Union may specify the conditions of membership in good standing, subject
to Article 5.

CHANGE TO:

6. A Local Union may provide in its By-Laws that a member must be in continuous good standing,
for a period of no longer than one year, in order to be eligible to seek or hold office. This does not
apply to newly chartered locals and only applies to Local Union Executive Officer positions. The
By-Laws of the Local Union may specify the conditions of membership in good standing, subject
to Article 5. The	only	exception	is	any	member	who	has	been	confirmed	to	have	assaulted	or
harassed	another	member	at	any	point	during	their	employment	cannot	be	considered	in	good
standing	for	the	purpose	of	nomination	and/or	appointment	to	the	Local	Executive	Board,	shop
stewards	or	advocates.

Respectfully	submitted	by	Local	4270
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C-27
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	D.	LOCAL	UNION	COMMITTEES

1. A Local Union should establish the following Standing Committees:

…
• Lesbian, Gay, Bisexual and Transgender Workers (LGBT)
• Black, Indigenous and Workers of Colour

…
• Employee and Family Assistance Program Committee (EFAP)

2. A Local Union may decide to consolidate Committees or establish additional Committees.

CHANGE TO:

1. A Local Union shall establish the following Standing Committees:

…
• Lesbian, Gay, Bisexual, Transgender, and Queer Workers (LGBTQ)
• Black, Indigenous, and Workers of Colour (BIWOC)

…
• Employee and Family Assistance Program Committee (EFAP)

2. A Local Union may,	where	appropriate, decide to consolidate the above Committees, or establish
additional Committees, or	abolish	additionally	added	Committees.

Respectfully	submitted	by	Local	4304



104 | 2025 Constitutional Convention | Vancouver, British Columbia 

C-28
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	I.	ASSETS	OF	THE	LOCAL	UNION

ADD after the current paragraph 3 the following new paragraphs, and at the same time renumber the 
current paragraphs 4, 5, 6 and 7 to paragraphs 6, 7, 8 and 9:

4. A	Local	Union	may	provide	in	its	By-Laws	additional	methods	of	payment	for	Local	Union
expenditures	such	as,	but	not	limited	to,	pre-authorized	debit	payments,	electronic	funds
transfers,	credit	cards,	and	petty	cash,	provided	that	the	use	of	such	payment	methods
conforms	to	the	financial	best	practices	and	guidelines	regarding	Local	Union	Finances	provided
by	the	National	Union.

5. Local	Unions	shall	include	in	their	By-Laws,	where	applicable,	expense	policies	regarding
tendering	capital	expenditures,	donations,	travel,	meals,	entertainment,	stipends,	honorariums,
investments,	and	lost	time.		All	such	expense	policies	shall	conform	to	the	financial	best
practices	and	guidelines	regarding	Local	Union	Finances	provided	by	the	National	Union.

Respectfully	submitted	by	Local	4304
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C-29
ARTICLE	15	-	LOCAL	UNIONS

ARTICLE	15:	LOCAL	UNIONS	-	J.	AMALGAMATED	LOCAL	UNIONS-	WITHDRAWAL	OF	A	UNIT	
FROM	A	LOCAL	UNION

ADD:

13. A	unit	that	has	voted	to	withdraw	from	its	current	local	union	and	approved	by	the	National
Executive	Board,	will	also	transfer	the	Retired	Workers	from	that	unit	to	the	newly	established
charter	or	the	local	union	assigned	to	represent	that	unit.

Respectfully	submitted	by	Local	240
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C-30
ARTICLE	16	-	NATIONAL	DUES

ARTICLE	16:	NATIONAL	DUES

17. In addition to National Union dues, a per capita levy of 0.0135% of every worker’s regular wages
is payable on a monthly basis, and shall be remitted by every Local Union to the National Union
by the last day of the month following collection of National Union dues. The National Union
shall distribute the Regional Council or the Quebec Council, the appropriate share of these funds.

CHANGE TO:

17. In addition to National Union dues, a per capita levy of 0.0135% of every worker’s regular
wages is payable on a monthly basis, and shall be remitted by every Local Union to the National
Union by the last day of the month following collection of National Union dues. For members of
Quebec	local	unions,	the	additional	dues	payable	to	the	Quebec	Council	are	based	on	the	rate
established	in	accordance	with	Article	10,	Paragraph	10.	The National Union shall distribute the
Regional Council or the Quebec Council, the appropriate share of these funds.

Respectfully	submitted	by	Locals	85,	698,	2799

*This amendment is to be read together with the amendment in C-20.

* A previous version of this document incorrectly listed Local 78 as a submitting local.
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C-31
ARTICLE	17	-	COLLECTIVE	BARGAINING

ARTICLE	17:	COLLECTIVE	BARGAINING	-	A.	BARGAINING	AUTHORITY	AND	RATIFICATION

12. Ratification shall be by a majority of those voting.

CHANGE TO:

12. Ratification shall be 2/3	majority	to	ensure	support	and	legitimacy	for	contract	negotiations.

Respectfully	submitted	by	Local	2002
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C-32
ARTICLE	17	-	COLLECTIVE	BARGAINING

ARTICLE	17:	COLLECTIVE	BARGAINING	-	C.	STRIKE	AND	DEFENCE	FUND

4. The Strike and Defence Fund shall pay benefits of $300.00 for each week of an authorized 
strike or lockout, prorated by day, including the first week, and additional medical, health or 
special assistance as provided for in the Strike and Defence Policy and criteria established by the 
National Executive Board. 

CHANGE TO:

4. The Strike and Defence Fund shall pay benefits of $600.00	for each week of an authorized strike 
or lockout,	and/or	a	strike	or	lockout	that	prevents	Unifor	members	to	cross	a	picket	line	at	
their	place	of	work, prorated by day, including the first week, and additional medical, health or 
special assistance as provided for in the Strike and Defence Policy and criteria established by the 
National Executive Board.

Respectfully	submitted	by	Local	111
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C-33
ARTICLE	17	-	COLLECTIVE	BARGAINING

ARTICLE	17:	COLLECTIVE	BARGAINING	-	C.	STRIKE	AND	DEFENCE	FUND

4.  The Strike and Defence Fund shall pay benefits of $300.00 for each week of an authorized 
strike or lockout, prorated by day, including the first week, and additional medical, health or 
special assistance as provided for in the Strike and Defence Policy and criteria established by the 
National Executive Board. 

CHANGE TO:

4.  The Strike and Defence Fund shall pay benefits of $350.00 for each week of an authorized 
strike or lockout, prorated by day, including the first week, and additional medical, health or 
special assistance as provided for in the Strike and Defence Policy and criteria established by the 
National Executive Board. 

Respectfully	submitted	by	Local	594
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C-34
ARTICLE	18	-	CONSTITUTIONAL	MATTERS

ARTICLE	18:	CONSTITUTIONAL	MATTERS	-	C.	CHARGES

5.  The charge shall be submitted first to the Local Union Executive Board of the person accused 
which shall make a determination if the charge is proper. If the charge is timely and apparently 
raises a violation then it and the full record of the charge shall be forwarded to the Office of 
the President. If the charge is determined not to be timely, or if it is decided that it fails to raise 
an apparent case of a violation, then the person(s) laying the charge shall be so informed and 
they may forward the charge to the Office of the President. The Office of the President shall 
determine if the determinations of the Local Union below are correct, and if so, dismiss the 
matter.

CHANGE TO:

5. A	Local	Union	President,	with	the	approval	of	the	Local	Executive,	may	declare	a	member	in	bad	
standing	and	remove	them	from	any	elected,	appointed,	or	volunteer	position	within	the	Local	
or	its	units	if	the	members	has,	in	their	reasonable	opinion,	violated	the	Unifor	Constitution	or	
the	Local	Union’s	Bylaws.

	 The	removal	shall	be	temporary,	lasting	up	to	sixty	(60)	days,	pending	investigation	by	the	
National	constitutional	department.

	 The	Local	President	must	provide	written	notice	to	the	member	outlining	the	reasons	for	the	
action	and	must	notify	the	national	constitutional	department	within	five	(5)	days.	The	member	
may	submit	a	written	response	within	ten	(10)	days.

	 The	national	constitutional	department	will	investigate	and	decide	within	sixty	(60)	days	to	
either	uphold	or	overturn	the	Local’s	action.	If	upheld,	the	Constitutional	Department	shall	
determine	the	final	period	of	bad	standing	or	an	appropriate	sanction.

	 If	overturned,	the	member	shall	be	restored	to	good	standing	and,	where	practicable,	reinstated	
to	their	position	and	made	whole.

	 This	authority	must	be	exercised	in	good	faith.	Abuse	of	this	authority	by	the	local	union	shall	
itself	be	considered	a	constitutional	violation.

Respectfully	submitted	by	Local	4050
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