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Unifor Local 3000 members took over the Cadillac Fairview office building in Vancouver on
October 31.
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El changes
dangerous

Coalitions advocating for
fair employment insurance
policies have issued a
national joint statement
opposing dangerous
changes to Canada's
Employment Insurance
system made by the Harper
government. The Nov. 5
launch marks the escalating
resistance that began with
rallies in the Atlantic
provinces and a
demonstration of

thousands on the Jacques
Cartier Bridge in Montreal.
Among other changes,
new El job search rules
require that claimants
classified as 'occasional' or
‘frequent’, after just six
weeks of searching for a
job, accept work with up to
a 20 to 30 per cent pay cut
and take positions outside
their usual occupation.
"The impacts of these
changes are startling, as
three quarters of all
claimants - totaling over a
million workers - fall into
these new 'occasional’ or
‘frequent’ categories," said
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Unifor
solidarity

rallies ©

Unifor members rallied
across Canada on
Halloween in support of
office cleaners in
Vancouver and to push for
living wages for all
workers.

"A crime against
workers in Vancouver is a
crime against workers here
in Toronto and right across
the country,” Unifor
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Keep local programming
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Unifor
opposes Bill
C-4 attacks

Unifor is raising grave
concerns about the
sweeping changes to the
Canada Labour Code that
are being presented in the
omnibus Federal Budget
Implementation Bill, C-4.
The proposed
amendments, buried deep
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Here's a selection of tweets
about @UniforTheUnion

@Unifor4000: Does job
cuts at VIA "Enhance

Customer Experience?"
http://t.co/WWpeFgkxfK

via @sharethis #Unifor

@solidaritysis: How
income inequality hurts
every Canadian's chance of
building a better life fw.to/
Q2L7B2e #canpol #unifor
#equality




Ratifications

Workers at

Transfreight ratify
Unifor Local 4268
members performing
transportation services for
Transfreight Inc. at the
General Motors CAMI
Automotive assembly plant
have ratified a new
collective agreement. The
three-year deal, endorsed
by 90 per cent, includes an
average of 3.4% gain in
wages, advancements in
other areas such as
extended benefit options,
expanded union
involvement prior to job
bids, bereavement leaves,
vacation scheduling, and

hours of work. U
e

Bus deal reached
Belleville, Ont. transit
workers, members of
Unifor Local 1839 ratified a
three-year deal on Nov. 3
with an 88 per cent vote.
The 25 drivers and one
maintenance worker will
see their wages rise by 6.5
percent over the life of the
contract, which is
retroactive to April 1, 2013.1U

Integram workers

OK new contract
Local 444 members at
Integram Windsor Seating,
a division of Magna, have
ratified a new collective
agreement that includes
lump sum payments, a fully
funded long-term disability
program and overtime
improvements. There have
also been improvements to
work standards language,
the development of a
skilled trade matrix , to help
some Integram members
get licensed in trades .U
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Unifor, Canada’s largest
media union, is calling on
the CRTC to unequivocally
reject Bell Media's
application to circumvent
its license obligations to
provide local news and
programming.

“If the CRTC bends to
Bell Media's pressure, we
fear it could be the
beginning of the end of
local news and
programming as we know it
in Canadian television,”
said Unifor Media Sector
Director Howard Law. “Bell
Media has asked previously
for an averaging formula,
and it was rejected.”

The application by Bell
Media-CTV asks the CRTC
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